Prison Rape Elimination Act (PREA) Audit Report
Adult Prisons & Jails

[ Interim Final
Date of Report 12/6/17

""" Audltor Informatlon L

Name: Dorothy Xanos Email: dorothy xanos@truecorebehaworal com

Company Name: TrueCore Behavioral Solutions, LLC

Mailing Address: P.O. Box 4068 City, State, Zip: Deerfield, Florida 33442

Telephone: (813) 918-1088 Date of Facility visit: ~ 10/23/17 — 10/25/17

Name of Agéncy: . ' ' Govermng Authority or Parent Agency (If Applfcable)

Nebraska Department of Correctional Services State of Nebraska

Physical Address: Folsom & West Prospector City, State, Zip:  Lincoln, NE 68509

Place Building 1,

Mailing Address: P. O. Box 94661 City, State, zip:  Lincoln, NE 68509-4661

Telophone:  ( 402) 479-5119 Is Agency accredited by any organization? X Yes [ No

The Agenoy Is: C1 wilitary [J Private for Profit O] Private not for Profit
1 Municipal [J County B4 state L] Federal

Agency mission:  Keep people safe. NDCS has a statutory responsibility to keep safe people in the public,
people who work for the agency, people who visit its prisons and the people living in its prisons. This is
accomplished through sound incarceration practices and daily vigilance. Good security encompasses much
more than counts, searches and locked doors. It includes providing opportunities for incarcerated individuals
to change thinking and behavior. Those opportunities are facilitated by assessments, treatment, programming
and comprehensive re-enfry planning.

Agency Website with PREA Information:  hitp.//corrections.nebraska.gov

Name:. Scott Frakes Tutie. Dlrector

Email: scott,frakes@nebraska.gov Telephone: (402) 479-5623
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Name: Danielle Reynolde

| Title:'. PREA Coordlnator

Email:  danielle.reynolds@nebraska

.gov

(402) 479-5660

Telephone:

PREA Coordinator Reports to:

Mark Rumery

Number of Compliance Managers who report to the
PREA Coordinator 10

Name of Facility:

Omaha Correctlonal Center

Physical Address:

2323 East Avenue J, East Omaha, NE 68110

Mailing Address (if different than above):

PO Box 11099, Omaha, NE 68111-0099

Telephone Number:

(402) 595-3963

The Facility Is: O Military O] Private for profit 1 Private not for profit
8 Municipal O county State [] Federal
Facility Type: [ Jail Prison

Facllity Mission:  Keep people safe. NDCS has a statutory responsibility to keep safe people in the public,
people who work for the agency, people who visit its prisons and the people living in its prisons. This is
accomplished through sound incarceration practices and daily vigilance. Good security encompasses much
more than counts, searches and locked doors. It includes providing opportunities for incarcerated individuals
to change thinking and behavior. Those opportunities are facilitated by assessments, treatment, programming
and comprehensive re-enfry planning.

Facility Website with PREA Information: http://corrections.nebraska.gov

----- WardenlSupermtendent R R

Name: Barbara Lew1en Tutle: Warden
Email: barbara EeWien@nebraska gov Telephone: (402) 522 7111

L ey Faclllty PREA'CerInpha'hee Manager """
Name:  Rob Britten Titte: Admlralstratlve Asszstant tll
Email: rob brltten@nebraska gO\! Telephone: (402) 522 7003

S _ Facmty Health Serwce_Adr_mn_lst_rator

Name: Dr Kathleen Ogden . .T.nt.lé..” Phys&man
Email: Kkathleen.ogden@nebraska.gov Telephone:  (402) 522-7002
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Demgnated Fac;llty Capamty 396 l Current Population of Fac;llty 773

Number of inmates admitted to facility during the past 12 months 037

Number of inmates admitted to facility during the past 12 months whose length of stay in the 828

facility was for 30 days or more:

Number of inmates admitted to facility during the past 12 months whose length of stay in the 926

facility was for 72 hours or more:

Number of inmates on date of audit who were admitted to facility prior to August 20, 2012: 13

Age Range of | Youthful inmates Under 18: NA Adults:  19-82

Population:

Are youthful inmates housed separately from the adult ] Yes ] No X NA
population?

Number of youthful inmates housed at this facility during the past 12 months: ) 0
Average length of stay or time under supervision: 4 r):“ieoar:tshg 4
Facility security level/inmate custody levels: I\I'ffl?gllrirgrr?
Number of staff currently employed by the facility who may have contact with inmates: 213
Number of staff hired by the facility during the past 12 months who may have contact with 20
inmates:

Number of contracts in the past 12 months for services with contractors who may have contact 27

wnth mmates

L . PhysicalPlant

Number of Buildings: 16 Number of Single Cell Housing Units: 0

Number of Multiple Cccupancy Cell Housing Units: 4
Number of Open Bay/Dorm Housing Units: 0
Number of Segregation Cells (Administrative and 11
Disciplinary:

Description of any video or electronic monitoring technology {including any relevant information about where
cameras are placed, where the control room is, retention of video, etc.):

90 interior cameras (stationary/PTZ) with network recordings retained for 30 days, 19 exterior cameras with
360 degree rotation piaced throughout facility indoors/outdoors monitored from Central Control, dedicated
maonitoring room/Intel, and administrative offices.

Type of Medical Facility: | Medlcal Clll‘liC
Forensic sexual assault medical exams are conducted at: Nebraska Medical Center
........... Ot_he.r
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Number of volunteers and individual contractors, who may have contact with inmates, currently 198
authorized to enter the facility:

96 Administrative &

Number of investigators the agency currently employs to investigate allegations of sexual abuse: 1 Criminal

Audit Findings

Audit Narrative

The auditor's description of the audit methodology should include a detailed description of the following
processes during the pre-onsite audit, onsite audit, and post-audit phases: documents and files reviewed,
discussions and types of interviews conducted, number of days spent on-sife, observations made during the
site-review, and a detailed description of any follow-up work conducted during the post-audit phase. The
narrative should describe the techniques the auditor used to sample documentation and select interviewses,
and the auditor's process for the site review.

The PREA audit of the Omaha Correctional Center (OCC) was conducted on October 23-25, 2017 by
Dorothy Xanos, US DOJ Certified . PREA Auditor, The audit begins with the notification of the on-site
audit that was posted by - September 11,:2017, six weeks prior to the date of the on-site audrt The
posting of the notices were verified durrng the tour and verified by photographs received -.on the USB
flash drive from OCC’'s Administrative ‘Assistant ||II/PREA Compliance Manager. ‘The photographs
indicated notices were posted in various_locations throughout the facrllty including the entrance building,
visitation, .intake area and all ‘housing units, This auditor did -not receive any. communication from the
staff but had received communication from one (1) inmate as a result of the posted notices, The Pre-
Audit - Questronnalre, policies, . procedures, -and “supporting documentation for all forty-three - (43).
standards were received by September 25, 2017. The documentat|on was - uploaded to a USB flash
drwe that was organrzed highlrghted and easy to navrgate ;__;_:::_:.' L : S

The mrtlal review revealed the need for additlonal lnformatlon in: regard to the Pre»Audrt Questlonnarre
and supporting documentation which- did ‘not. sufflorently address a.number of the standards. After a
conference - call with ‘the Warden-and Administrative. Assrstant 1II/PREA Complrance Manager and
prowdrng a list of noted concefns,’ ‘the Administrative ‘Assistant 1II- IPREA Compllance ‘Manager sent
some. documentatron to thrs audrtor prlor to arrrval to the facnrty Also a. number_ of supportlng

Warden Admimstrat;ve Assrstant IIIIPREA Complrance Manager ‘and NDCS PREA Coordinator.
During the briefing, it was explained the audit. process and a tentative schedule for three (3). days to
include conductmg interviews with the staff and inmates and reviewing the documentation. A’ complete
guided .tour of the entire facrllty was conducted including the entrance burldmg, administrative area,
rndoorloutdoor vrsrtaﬂon area,’ inmate rntakelrelease -area, sally port area, programlsupport offlces_

i(sewrng and. upholstery), barber shop, _outdoor werght area musrc room restnctlve housrng unlt and
housing units/wings." s g : . e
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During the tour, inmates were observed to be under constant supervision of the staff while involved in
various activities. The facility and most of the buildings were clean and well maintained and it was
obvious staff took pride in their working areas, Notification of the PREA audit was posted in all locations
throughout the facility as well as postings informing inmates of the teléphone numbers to call against
sexual abuse and harassment and to call the victim advocate. Cameras and video surveiliance system
enhance their capabrlrtres to assist in monrtorlng blind spots and the review of incidents. There were no
cameras msta!led ln the rnmate rooms -or. showerltortetrng area so ‘inmates are. not ‘seen on the

areas d|d allow for prrvaoy

Durlng the three (3) day on srte vrsrt there were a total of seven hundred seventy -six (776) mmates in
the facility. There are four (4) housrng units and thlrtyufrve (35) Inmates were randomly selected for the
intervrew process However twenty-seven (27) anmates were - rnterwewed and the ‘other - inmates
harassment and how to report sexual abuse and harassment usmg several ways of communlcatlon
such as trusted staff, administrative ‘'staff, the hot line ‘and -the grievance process. The community
victims’ advocacy service and telephone number is available to the inmates located throughout the.
facrlrty “There is evrdenoe of NDCS PREA Coordmator obtarnlng a. Memorandum of Understandlng with
inmates who are victims of sexual abuse and forensro exams. Also, this audrtor contacted the P"r'rs”on
Advocacy Coordmator from the Coal|t|on vra telephone prlor to the on—srte vrsrt

Thlrty—four (34) staff were formaily rntervrewed mcludmg those from all three (3) shifts medroal and
mental heaith staff adminrstratlve and erpervIsory staff case ‘management staff physmal theraplst
mtervrewed on all three (3) days of the :audit-and: several ‘days after the on- slte wsrt Additlonally,
interviews .were conducted via telephone with the . NDCS Director's representative (Deputy Director of
Operations) and NDCS PREA Coordinator prior to the on-site visit. ‘Overall, the interviews revealed the
staff is knowledgeable of the PREA standards and were able to articulate thelr responsibilities and their
mandated duty to report. -At the end of the third day, an exit briefing with a summary of the findings was
conducted with the Warden, Administrative Assistant 1lI/PREA Compliance Manager and NDCS PREA
Coordinator, At the exit debriefing, it was discussed additional documentation was required for six (6)
standards and it was determined this |nformation would. be sent to this auditor within the next three (3}
weeks to be in compliance with all the PREA standards. The requested information was sent to this
auditor by the Administrative Assistant 1Il/PREA Compliance Manager prior to the submission of this
report, This audrtor revrewed aIl requested informatton and thls faollrty ls In full compllance wrth the
PREAStandards R R :

Facility Characteristics =

The auditor's description of the audited facility should include details about the facility type, demographics
and size of the inmate, resident or detainee population, numbers and type of staff positions, configuration
and layout of the facility, numbers of housing units, description of housing units including any special
housing units, a description of programs and services, including food service and recreation. The auditor
should describe how these details are relevant to PREA implementation and compliance.
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" Omaha Correctional Center. (OCC) is a medium/minimum security facility is located on a 37.acre site in
East Omaha, just south: of :Eppley Airfield governed by the Nebraska Department of .Correctional
Services (NDCS). The facility was officially opened in 1984 with a design capacity of 240 inmates. In,
1994, an additional housing unit was buiit increasing the design capacrty of 396 inmate beds. The
current operating capacity of the facility.is 781 inmate beds located in four (4) housmg unrts Also the
facrtrty is accredrted through the Amencan Correctronai Assocratlon (ACA) B

The prrson s physical plant is comprrsed of srxteen (16) bur!drngs surrounded by a perrmeter securrty
fence. The facility has. a.separate .entrance building as well as ‘an inner ‘complex. including an
indoor/outdoor visiting area. There is an administrative area with offices and conference room, inmate
intake/release area, sally port area, program/support offices, academic area, pre- employment training
areas, library .and law [ibrary, relrglous center, dental and medical -area, ‘kitchen and dining area,
canteen gymnasium, iaundry and storage areas, multr -purpose room, storage area, marntenance

consist of two (2) person celis Housrng unit J- 3 |s dlvrded into three (3) wings with elght (8) person
rooms. ‘One: (1) of these wings is designated as an in-patient substance abuse unit. The restrictive
housing unit has eleven (11) cells. located between the programs area and the medical clinic. There is
an outdoor fitness trail, tennis, basketball, handball courts, softball soccer flag footbal! hcrseshoe prt
and werght pad Iocated withm the complex RIS : R . L '

Omaha Correctional Center (OCC) is staffed wrth two hundred and thrrteen (213) fu!l—trme and part tlme
employees including medical, mental health staff and various groups of volunteers providing religious
services to inmates, The staff consisted of: Warden, Assistant Warden, Deputy Warden, Administrative
Assistant |Il,-Major, (2) Captains, Unit: Admrnrstrator (5) Lieutenants, (7) Sergeants, (43) Corporals,
(35) Corrections Officers, (4) -Unit Managers, (9). Unit. Case ‘Managers, (33) Unit Case Workers,
Recreation: Manager (3) Recreation Specralrsts Religious Coordinator, Training Specialist 1, (43) other
staff . (accounting, -administrative, food service, ‘canteen, warehouse, maintenance and technology)
Also the facrlrty has a. physrcal theraprst on staff. that provrdes physrca! therapy for the mmates :

The medrcal staff both full—tirne and part trme provrdrng services at the facﬂrty consrsted of Nurse
Director/Associate, Nurse Supervisor (RN}, four (4) Registered Nurses (RN), four (4) Licensed Practlcal
Nurses:(LPN).and ten (10) contracted certified medication aides. The licensed nurses provide nursing
servrces on-site twentynfour (24) hours a day, _seven (7) days a week and an on-call Physrcran 24/7 A

Addrtronalty, all nurses are supervrsed by an on-site regrstered nurse supervrsor who is responsrble for
coordination of the medical services. The medical staff provides medical care to include:; completing the
rnrtral rntake assessment routrne and addltlonal lab. work as ordered STD testing and. treatment as

plans and prcvrde medrcal drscharge ptans Dental services are provrded three (3) days a:week at the
facility - consisting of dental - care,  cleaning, . education,: and treatment fillings to extractions.: The
contracted dental staff consists of a dentist, dentat assistant and a hyglenrst All inmates are seen by
faorlrty one (1) day a week Emergency servrces and forensrc exammat:ons are conducted at Nebraska:
Medical Center : . G SRR R . L
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Omaha .Correctional Center's Mental Health department is comprised of Psychologist, Mental Health
Practitioner: Supervisor and five.(5). Mental Health Practitioners, A contract Psychiatrist makes regular
visits to. the facility to assess inmates that may be in need of psychotropic medications. There is a
licensed mental health staff on call 24 hours a day, 7 days a week to deal with any crisis that may arise,
The mental health staff Is avallable for crrsis Intervention and mentat health programmlng There are

are based on clinically assessed l‘lSk and need Other general populatron mmates may access services
on an as needed basis. The recommended programs consist of: Bibliotherapy Healthy Loves Program
Outpatrent Heatthy lees Program Anger Management and Men s Non Vrolence Educatron o

The faorllty has a long—term resrdentra[ substance abuse treatment program that moludes three (3)
phases ‘of :programming. The staff consists of; (6) counselors, (2) chemical dependency counselor
supervisors, (2) social workers and a mental health counselor. . Phase 1: Recovery Issues and Criminal
& Addictive Thmklng R Phase 2. Cremlnal & Addictive Thrnklng Il, Retapse Preventron | and Phase 3

Violence - Program (every 4 to 6 weeks) ‘and Inmate Self Betterment groups.ie. La Raza Harambee,
Veterans Group, and Native Amersoan Splrltual Cultural Awareness (NASCA) group (weekly meetrngs
& seml—annua[ symposmms) _

Academro and vooatlonal educatron is provlded at the facrhty Inmates are assrgned a part—time }ob as
a student through the Aduilt Education program which includes Adult Educational (AE) instruction for the
GED test, ‘Adult Basic Education (ABE), English Language Learners (ELL). Inmates 22 and under, who
do:not:have. a verified educational degree, are required to attend ‘High School or. Adult Education.
Inmates can request to partrcrpate in “Destmatron Dads parentlng classes, “Seven Hablts of : Hrgh!y

offers college courses for credrt through the eduoatlonat departrnent at the faclllty

Cornhusker State Industrres (CSI) operates both a sewmg shop and woodshop at the facrlrty ___I_nmate
clothing and supp]res are made in the sewing shop as well as other products for schools and non- profrt
organizations. ‘The woodshop produces furniture for government, school and non-profit organlzatrons

Primary work assrgnments include CSI, Private Venture, food service, recreation, housing units, Iaundry
or. grounds - crew.: There- are ‘inmate maintenance crews assrgned to eaoh housing unrt that are

responsable for mmor repairs pamttng and generai upkeep

trarnmg programs for current. and former rnmates Each 1nmate has to appiy and be selected to become
an Entrepreneur in Trarmng (EIT) Once selected, they are requrred to complete a _rigorous_six (6)

individual through every step of the. process Upon completion .of the program, the rndrwdua! eams a_
"Certrfroate of Career Readlness from Bay!or Unrversrtys Hankamer Schoot of Busrness Lo
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Summary of Audit Findings =

The summary should include the number of standards exceeded, number of standards met, and number of
standards not met, along with a list of each of the sfandards in each category. If relevant, provide a
summarized description of the corrective action plan, including deficiencies observed, recommendations
made, actions taken by the agency, relevant timelines, and methods used by the auditor fo reassess
compliance.

Auditor Note: No standard should be found fo be "Not Applicable” or “NA”. A compliance defermination
must be made for each standard.

Number of Standards Exceeded: 2 (11511 & 115.31)
Number of Standards Met: 41

Number of Standards Not Met: 0

Summary of Corrective Action (if any) NA

PREVENTION PLANNING

Standard 115.11: Zero tolerance of sexual abuse and sexual harassment,
PREA coordinator e . A
All Yes/No Questions Must Be Answered by The Auditor to Compliete the Report

116.11 (a)

» Does the agency have a written policy mandating zero tolerance toward all forms of sexual
abuse and sexual harassment? Yes {1No

» Does the written policy outline the agency’s approach to preventing, detecting, and responding
to sexual abuse and sexual harassment? Yes O No

116.11 (b)
= Has the agency employed or designated an agency-wide PREA Cocrdinator? Yes [ No
» |s the PREA Coordinator position in the upper-level of the agency hierarchy? Yes [ No

= Does the PREA Coordinator have sufficient time and authority to develop, implement, and
oversee agency efforts to comply with the PREA standards in all of its facilities?
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Yes O No
116.11 (c)

» |f this agency operates more than one facility, has each facility designated a PREA compliance
manager? (N/A if agency operates only one facllity.) K Yes 0O No [ NA

= Does the PREA compliance manager have sufficient time and authority to coordinate the
facility’s efforts to comply with the PREA standards? (N/A if agency operates only one facllity.)
i Yes [1No L[I]NA

Auditor Overali Compliance Determination

24 Exceeds Standard (Substantially exceeds requirement of standards)

1 Meets Standard (Substantial compliance; complies in all material ways with the
standard for the relevant review period)

] Does Not Meet Standard (Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative below must include a comprehensive discussion of alf the evidence relied upon in making the
compliance or non-compliance determination, the auditor's analysis and reasoning, and the auditor's
conclusions. This discussion must afso include corrective action recommendations where the facility does
not meet the standard. These recommendations must be included in the Final Repori, accompanied by
informalion on specific corrective actions taken by the facility.

The initial review of the Nebraska Department of Correctional Services (NDCS) Pohcy #203.11 (Sexual
Assault/Abuse) revised 3/31/17 and Policy #200.02 (NDCS Agency: ‘Administration,  Organization and
:Management) re\nsed 8/31/17 outlmes how each facmty 1mp|ements |ts approach to preventmg,

oversee the” agencys efforts toward PREA compl;ance of ten: (10) facmtles with the support of the
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Department.: The. Administrative Assistant [ll is designated as their PREA Compliance Manager who
also indicated that he has sufficient time to oversee the facility's PREA compliance efforts and perform -
other duties as assigned. It was evident during randomly selected and specialized staff interviews that
staff ‘had been trained and were knowledgeable of NDCS Agency's Sexual Assault/Abuse Policy
including all aspects of sexual abuse and sexual harassment in -accordance with the requirements.

| Also dunng the tour of the facnhty, the observateon of. bulletm boards posters re\news of ‘staff and

inmates
All Yes/No Questions Must Be Answered by the Auditor to Complete the Report
1156.12 (a)

» If this agency is public and it contracts for the confinement of its inmates with private agencies
or other entities including other government agencies, has the agency included the entity’s
obllgatlon to comply with the PREA standards in any new contract or contract renewal signed on
or after August 20, 20127 (N/A if the agency does not contract with private agencies or other
entities for the confinement of inmates.) & Yes [0 No [ NA

115.12 (b)
» Does any new contract or confract renewal signed on or after August 20, 2012 provide for
agency contract monitoring to ensure that the contractor is complying with the PREA standards?

(N/A if the agency does not contract with private agencies or other entities for the confinement
of inmates OR the response to 115.12(a)-1 is "NO".) Yes CJNo [ONA

Auditor Overall Compliance Determination

7 Exceeds Standard (Substantiafly exceeds requirement of standards)

X Meets Standard (Substantial compliance, complies in alf material ways with the
standard for the refevant review petiod)

1 Does Not Meet Standard (Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative below must include a comprehensive discussion of all the evidence relied upon in making the
compliance or non-compliance determination, the auditor's analysis and reasoning, and the auditor's
conclusions. This discussion must afso include corrective action recommendations where the facility does
not meet the standard. These recommendations must be included in the Final Report, accompanied by
infarmation on specific correclive actions taken by the facility.
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The initial review of the Nebraska Department of Correctional Services (NDCS) Policy #203.11 (Sexual
Assault/Abuse) revised '3/31/17 describes the contractors obligations to comply with all federal, state,
and Iocal laws, regulations -and ordlnances tncludmg the Pnson Rape Ehmmataon Act. NDCS has

felons and misdemeants) in’ the past ' tWere (12 months and effective through June 30,°2018. An
interview -with 'the :NDCS PREA -Coordinator confirmed . these. County - Jails  are - monltored on a
scheduled basis by NDCS to ensure compliance with the PREA standards. - S

Standard 115.13; Supervision and monitoring = ==
All Yes/No Questions Must Be Answered by the Auditor to Complete the Report
1156.13 (a)

» Does the agency ensure that each facility has developed a staffing plan that provides for
adequate levels of staffing and, where applicable, video monitoring, to protect inmates against
sexual abuse? & Yes [ No

» Does the agency ensure that each facility has documented a staffing plan that provides for
adequate levels of staffing and, where applicable, video monitoring, to protect inmates against
sexual abuse? & Yes [ No

* Does the agency ensure that each facility’s staffing plan takes into consideration the generally
accepted detention and correctional practices in calculating adequate staffing levels and
determining the need for video monitoring? & Yes [1 No

« Does the agency ensure that each facility's staffing plan takes into consideration any judicial
findings of inadequacy in calculating adequate staffing levels and determining the need for video
monitoring? X Yes [ No

» Does the agency ensure that each facility's étafﬁng plan takes into consideration any findings of
inadequacy from Federal investigative agencies In calculating adequate staffing levels and
determining the need for video monitoring? X Yes [1 No

» Does the agency ensure that each facility's staffing plan takes into consideration any findings of
inadequacy from infernal or external oversight bodies in calculating adequate staffing levels and
determining the need for video monitoring? & Yes [ No

= Does the agency ensure that each facility’s staffing plan takes into consideration all components
of the facility’s physical plant (including “blind-spots” or areas where staff or inmates may be
isolated) in calculating adequate staffing levels and determining the need for video monitoring?
Yes [0 No

= Does the agency ensure that each facility's staffing plan takes into consideration the
composition of the inmate population in calculating adequate staffing levels and determining the
need for video monitoring? & Yes [1] No

» Does the agency ensure that each facility's staffing plan takes into consideration the number
and placement of supervisory staff in calculating adequate staffing levels and determining the
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need for video monitoring? X Yes [ No

Doss the agency ensure that each facility’s staffing plan takes into consideration the institution
programs occurring on a particular shift in calculating adequate staffing levels and determining
the need for video monitoring? & Yes O No [ NA

Does the agency ensure that each facility’s staffing plan takes into consideration any applicable
State or local laws, regulafions, or standards in calculating adequate staffing levels and
determining the need for video monitoring? &I Yes D3 No

Does the agency ensure that each facility’s staffing plan takes into consideration the prevalence
of substantiated and unsubstantiated incidents of sexual abuse in calculating adequate staffing
levels and determining the need for video monitoring? X Yes [ No

Does the agency ensure that each facility’s staffing plan takes into consideration any other
relevant factors in calculating adequate staffing levels and determining the need for video
maonitoring? Yes ([ No

116.13 (b)

In circumstances where the staffing plan is not complied with, does the facility document and
justify all deviations from the plan? (N/A if no deviations from staffing plan.)
I Yes [ No NA

115.13 (c)

In the past 12 months, has the facility, in consultation with the agency PREA Coordinator,
assessed, determined, and documented whether adjustments are needed to: The staffing plan
established pursuant to paragraph (a) of this section? X Yes [ No

In the past 12 months, has the facility, in consuitation with the agency PREA Coordinator,
assessed, determined, and documented whether adjustments are needed to: The facility’s
deployment of video monitoring systems and other monitoring technologies? X Yes [ No

In the past 12 months, has the facility, in consultation with the agency PREA Coordinator,
assessed, determined, and documented whether adjustments are needed to: The resources the
facility has available to commit to ensure adherence to the staffing plan? X Yes [ No

115.13 (d)

Has the facility/agency implemented a policy and practice of having intermediate-level or higher-
level supervisors conduct and document unannounced rounds to identify and deter staff sexual
abuse and sexual harassment? X Yes [ No

Is this policy and practice implemented for night shifts as well as day shifts? k4 Yes [ No
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= Does the facility/agency have a policy prohibiting staff from alerting other staff members that '
these supervisory rounds are occurring, unless such announcement is related to the legitimate
operational functions of the facility? X Yes [I No

Auditor Overall Compliance Determination

] Exceeds Standard (Subsfantially exceeds requirement of standards)

X Meets Standard (Substantial compliance; complies in all material ways with the
standard for the relevant review period)

Ll Does Not Meet Standard (Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative below must include a comprehensive discussion of all the evidence relied upon in making the
compliance or non-compliance determination, the auditor's analysis and reasoning, and the audifor's
conclusions. This discussion must also include corrective action recommendations where the facility does
not meet the standard. These recommendations must be included in the Final Report, accompanied by
information on specific corrective actions taken by the facility.

The initial review of the Nebraska Department of Correctional Services (NDCS) Policy #203.11 (Sexual
Assault/Abuse) revised 3/31/17; Policy #112.09 (Essential Staffing Continuum) revised 4/30/17; Omaha
Correottonal Centers Operat:ona! Memorandum Policy . #203 11.001- (Sexual AssaultlAbuse) rewsed
Annual PREA Assessment) dated 2!14/17 contalned the requlred mformatlon ldentlfylng the facmty to
develop.a staffing plan to. provide for departmental adequate staffing levels ‘to ensure the safety and
custody of inmates, physmal plant, video monitoring, and federal standards. ‘Additionally, the policies
contained information.. |denttfy|ng the. facrltty shall comply :with ‘staffing requrrements including exigent
circumstances and superwsory staff-conducting unannounced rounds on a daily-basis .during all shifts
documenting the information .in unit log books and essential staffmg reports that contains observations
of all areas of the facility. NDCS's staff review, approve, and sign annual staffing plans for-all facilities
'stateWIde Omaha Correctlonal Center's. stafflng plan was re\newed approved and 5|gned on 2/14/17
mandate. Omaha Correotionat Center is a secure facmty and ut|t|zes constant \ndeo and staff
momtonng to proteot the mmates from sexuat abuse and harassment co -

Lteutenants and Sergeants) o oonduct unannounced rounds on all shafts and in all areas of the faolllty=
to monitor and deter staff sexual abuse and harassment on a daily basis and document the information
in'the essential staffing reports, shift tour log ‘and unit log books. During the facility tour, there were four.
'(4) areas (kltchen warehouse personal property and mamtenance) identtﬂed as havmg bllnd spots A
of enhanoed superws:on Since the initial review and on-sde VISIt the Administrative AssstantIPREA_'
Compliance Manager sent the documentation to this auditor prior-to the submission of this report The
mformation was re\newed by thls audttor and the facmty is, m futl comptlance wrth thlS standard :
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Standard 115.14: Youthful inmates =~~~

All Yes/No Questions Must Be Answered by the Auditor to Complete the Report

116.14 (a)

Does the facility place all youthful inmates in housing units that separate them from sight,
sound, and physical contact with any adult inmates through use of a shared dayroom or other
common space, shower area, or sleeping quarters? (N/A if facility does not have youthful
inmates [inmates <18 years old].) [1 Yes 0 No NA

115.14 (b)

In areas outside of housing units does the agency maintain sight and sound separation between
youthful inmates and adult inmates? (N/A if facility does not have youthful inmates [inmates <18
vears old].) [0 Yes [1No X NA

in areas outside of housing units does the agency provide direct staff supervision when youthful
inmates and adult inmates have sight, sound, or physical contact? (N/A if facility does not have
youthful inmates [inmates <18 years old].) I Yes L1 No &I NA

1156.14 (c)

Does the agency make its best efforts to avoid placing youthful inmates in isolation to comply
with this provision? (N/A if facility does not have youthful inmates [inmates <18 years old].)
[dYes T1No K NA

Does the agency, while complying with this provision, allow youthful inmates daily large-muscle
exercise and legally required special education services, except in exigent circumstances? (N/A
if facility does not have youthful inmates f[inmates <18 years old].) O Yes [J No NA

Do youthful inmates have access to other programs and work opportunities to the extent
possible? (N/A if facility does not have youthful inmates [inmates <18 years old])
{1Yes OO No NA

Auditor Overall Compliance Determination

] Exceeds Standard (Substantially exceeds requirement of standards)

Meets Standard (Substantial compliance; complies in all material ways with the
standard for the relevant review period)

{1 Does Not Meet Standard (Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative below must include a comprehensive discussion of alf the evidence relied upon in making the
compliance or non-compliance determination, the auditor’s analysis and reasoning, and the auditor's
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conclusions. This discussion must also include corrective action recommendations where the facility does
not meet the standard, These recommendations must be Included in the Final Report, accompanied by
information on specific cotrective actions taken by the facility.

The initial review of the Nebraska Department of Correctional Services (NDCS) Policy #203.11 (Sexual
Assauit/Abuse) revised 3/31/17 ~contained - the ‘required elements - of the ‘standard including : the
placement and. physical contact with adult _ln_ma.tes and youthful - offendersfinmates, ‘however ‘all
placements of youthful offenders/inmates ‘are -placed at the Nebraska Correctional Youth Facility.
Omaha Correctional Center does. not house youthful mmates Therefore the standard wou!d not be

'appllcabie to this facility.

Standard 115.15: Limits to cross-gender Viewihg'.and searches =
All Yes/No Questions Must Be Answered by the Auditor to Complete the Report

115.15 (a)

» Does the facility always refrain from conducting any cross-gender strip or cross-gender visual
body cavity searches, except in exigent circumstances or by medical practitioners?
Yes [ No

115.15 (b)

» Does the facility always refrain from conducting cross-gender pat-down searches of female
jnmates in non-exigent circumstances? (N/A here for facilities with less than 50 inmates before
August 20, 2017.) {1 Yes &1 No NA

» Does the facility always refrain from restricting female inmates’ access to regularly available

programming or other out-of-cell opportunities in order to comply with this provision? (N/A here
for facilities with less than 50 inmates before August 20, 2017.} [ Yes [ No NA

115.15 (c)

» Does the facility document all cross-gender strip searches and cross-gender visual body cavity
searches? X Yes 1 No

« Does the facility document all cross-gender pat-down searches of female inmates?
[JYes [ No NA

116.15 (d)

» Does the facility implement a policy and practice that enables inmates to shower, perform bodily
functions, and change clothing without nonmedical staff of the opposite gender viewing their
breasts, buttocks, or genitalia, except in exigent circumstances or when such viewing is
incidental to routine cell checks? & Yes [ No
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» Does the facility require staff of the opposite gender to announce their presence when entering
an inmate housing unit? & Yes [ No

116.15 {e)

» Does the facility always refrain from searching or physically examining transgender or intersex
inmates for the sole purpose of determining the inmate’s genital status? X Yes [ No

= |f an inmate’s genital status is unknown, does the facility determine genital status during
conversations with the inmate, by reviewing medical records, or, if necessary, by learning that
information as part of a broader medical examination conducted in private by a medical
practitioner? X Yes L] No

115.15 (f)

» Does the facility/agency train security staff in how to conduct cross-gender pat down searches
in a professional and respectful manner, and in the least intrusive manner possible, consistent
with security needs? & Yes [ No

= Does the facilitylagency train security staff in how to conduct searches of transgender and
intersex inmates in a professional and respectful manner, and in the least intrusive manner
possible, consistent with security needs? X Yes [ No

Auditor Overall Compliance Determination

0] Exceeds Standard (Substantialfy exceeds requirement of standards)

X Meets Standard (Substantial compliance; complies in all material ways with the
standard for the refevant review period)

] Does Not Meet Standard (Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative below must include a comprehensive discussion of all the evidence relied upon in making the
compliance or non-compliance determination, the auditor's analysis and reasoning, and the auditor's
conclusions. This discussion must also include corrective action recommendations where the facility does
not meet the standard. These recommendations must be included in the Final Report, accompanied by
information on specific carrective actions faken by the facility.

AssauitlAbuse) rewsed 3/31/17; Policy - #201. 13 (Identaﬂcat;on of Potential Aggressors and Vlctlms)'
revised 3/31/17; Omaha Correctiona! Center's: Operational Memarandum Policy #203.11. 001. (Sexual
Assault/Abuse) -and Policy #201.13. 001 (ldentuﬂcaﬂon of Potential -Aggressors. :and Victims) -revised
3/31/17 revealed pollcy and procedures prohibit any cross~gender strlp search or wsual ‘body cavity

shower. procedures femaie staff announc:ng when entermg housing areas, “and prohibiting the ‘search
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e)qgent cwcumstance would be and were knowledgeable of the procedures for securing authonzatlon to
conduct such a search as well as the requrrements for Justrfylng and documentlng those searches

Staf'f and lnmate mtennews conflrmed mmates are able to shower perform bodlly functrons and change :
clothing without non- -medical staff of the opposite gender viewing them However, most staff interviews
could..not identify the NDCS "policy on prohibiting staff from searching or physically examining a
transgender or intersex .inmate for the purpose of determln:ng that inmate’s genital status. Durrng the
facmty tour, it was observed that most of the shower/toilet areas in the male unit/dorm areas did allow

for. pnvacy One of the housing units (Restnotlve Housmg) had a shower curtain that was too Iong The

shower curtain was tnmmed after the on- -site visit. This W|tl aSS|st the staff to ensure that only one (1)
inmate Is tn the shower at any gIVen time. There has been no. cross—gender pat down searches, Cross-
Also, there have been no eX|gent crrcumstances of cross—gender pat down “strip. or visual body ca\nty
searches conducted of inmates in the past twelve (12) months. After the on-3|te visit, all staff were re-
trained on the NDCS poalicy on prohibiting staff from searching .or physically examining transgender or
intersex - inmate for ‘the purpose of - ‘determining that .inmate’s ‘genital status.- Omaha -Correctional
Center's 'Administrative Assistant 1I/PREA Compliance Manager sent the. documentation to this auditor
prior to the submission of this report The lnformatron was re\newed by thls audltor and the facmty is in
full compliance with this standard. . e RIS :

Standard 115.16: Enmates wrth dlsabrlmes and mmates who are Ilmlted
Enghsh proflc:|ent e

All Yes/No Questions Must Be Answered by the Auditor to Complete the Report
115.16 (a)

» Does the agency take appropriate steps to ensure that inmates with disabilities have an equal
opportunity to participate in or benefit from all aspects of the agency’s efforts to prevent, detect,
and respond fo sexual abuse and sexual harassment, including: inmates who are deaf or hard
of hearing? B Yes [ No

» Does the agency take appropriate steps to ensure that inmates with disabilities have an equal
opportunity to participate in or benefit from all aspects of the agency’s efforts to prevent, detect,
and respond to sexual abuse and sexual harassment, including: inmates who are blind or have
low vision? K Yes [1 No

= Does the agency take appropriate steps to ensure that inmates with disabilities have an equal
opportunity to participate in or benefit from all aspects of the agency's efforts to prevent, detect,
and respond to sexual abuse and sexual harassment, including: inmates who have intellectual
disabilities? X Yes [J No
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Does the agency take appropriate steps to ensure that inmates with disabilities have an equal
opportunity to participate in or benefit from all aspects of the agency’s efforts to prevent, detect,
and respond to sexual abuse and sexual harassment, including: inmates who have psychiatric
disabilities? I Yes [ No

Does the agency take appropriate steps to ensure that inmates with disabilities have an equal
opportunity to participate in or benefit from all aspects of the agency’s efforts to prevent, detect,
and respond to sexual abuse and sexual harassment, including: inmates who have speech
disabilities? X Yes [ No

Does the agency take appropriate steps to ensure that inmates with disabilities have an equal
opportunity to participate in or benefit from all aspects of the agency’s efforts to prevent, detect,
and respond to sexual abuse and sexual harassment, including: Other (if "other," please explain
in overall determination notes)? Yes [INo

Do such steps include, when necessary, ensuring effective communication with inmates who
are deaf or hard of hearing? X Yes {1 No

Do such steps include, when necessary, providing access to interpreters who can interpret
effectively, accurately, and impartiaily, both receptively and expressively, using any necessary
specialized vocabulary? X Yes LI No

Does the agency ensure that written materials are provided in formats or through methods that
ensure effective communication with inmates with disabilities including inmates who: Have
intellectual disabilities? X Yes [ No

Does the agency ensure that written materials are provided in formats or through methods that
ensure effective communication with inmates with disabilities including inmates who: Have
limited reading skills? X5 Yes {11 No

Does the agency ensure that written materials are provided in formats or through methods that
ensure effective communication with Inmates with disabilities including inmates who: Are blind
or have low vision? X Yes [ No

115.16 (b)

Does the agency take reasonable steps fo ensure meaningful access to all aspects of the
agency's efforts to prevent, detect, and respond to sexual abuse and sexual harassment o
inmates who are limited English proficient? & Yes [ No

Do these steps include providing interpreters who can interpret effectively, accurately, and
impartially, both receptively and expressively, using any necessary specialized vocabulary?
Yes [ No

115.16 (¢)

Does the agency always refrain from relying on inmate interpreters, inmate readers, or other
types of inmate assistance except in limited circumstances where an extended delay in
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obtaining an effective interpreter could compromise the inmate’s safety, the performance of first-
response duties under §115.64, or the investigation of the inmate’s allegations? X Yes [J No

Auditor Overall Compliance Determination

U] Exceeds Standard (Substantially exceeds requirement of standards)

X Meets Standard (Substantial compliance;, complies in all material ways with the
standard for the relevant review period)

L] Does Not Meet Standard {(Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative befow must include a comprehensive discussion of all the evidence refied upon in making the
compliance or non-compliance determination, the auditor's analysis and reasoning, and the auditor's
conclusions. This discussion must also include corrective action recommendations where the facility does
not meet the standard. These recommendations must be included in the Final Report, accompanied by
information on specific corrective actions taken by the facility.

The initial-review of the Nebraska Department of Correctional Services (NDCS) Policy #203.11. (Sexual
Assault/Abuse) revised 3/31/17 contained procedures to be taken to ensure inmates with disabilities or
who are limited English proficient are provided meanmgful access to all aspects of the facility’s efforts
to prevent; protect and respond to sexual abuse and. harassment.: Also, the policy indicates ‘that any
state facility will not rely on inmate interpreters, inmate readers or-any kind of inmate assistants except
‘when ‘a_delay . in . obtaining interpreter’s - services could compromise an inmates’ -safety. Omaha
Correctional Center's intake and case management staff have access: to interpreter sewlces through
the Department and. have a Spanish speaking staff member 1o, prowde inmates who are limited English
proficient on an‘as needed basis. There are postings throughout the fagility in Enghsh and Spanish. The
staff - training ‘documentation, - pamphlet ~handbook and 'the inmate PREA : orientation - contamed_
information - on - providing appropriate - explanations regardmg PREA to ‘inmates based upon "their
individual needs. During several inmate interviews with an interpreter, this auditor confirmed that during
orlentatlon they are prowded an explanatlon in Spamsh of both the PREA and facillty |nformat|on ‘Most
use of inmate aSSIstants |n relatlon to reportlng a!legatlons of sexual abuse or sexual hafassment In the
past twelve (12) months, the facility did not have any instances of mmate interpreters or. readers bemg
used for-reporting allegations of sexual abuse or sexual harassment. - . . '

Standard 115.17: Hiring and promotion decisions -
All Yes/No Questions Must Be Answered by the Auditor to Complete the Report
116.17 (a)

» Does the agency prohibit the hiring or promotion of anyone who may have contact with inmates
who has engaged in sexual abuse in a prison, jail, lockup, community confinement facility,
juvenile facility, or other institution {as defined in 42 U.S.C. 1997)? K Yes {1 No
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» Does the agency prohibit the hiring or promotion of anyone who may have contact with inmates
who has been convicted of engaging or attempting to engage in sexual activity in the community
facilitated by force, overt or implied threats of force, or coercion, or if the victim did not consent
or was unable to consent or refuse? X Yes [1 No

» Does the agency prohibit the hiring or promotion of anyone who may have contact with inmates
who has been civilly or administratively adjudicated to have engaged in the activity described in
the question immediately above? X Yes {1 No

» Does the agency prohibit the enlistment of services of any contractor who may have contact
with inmates who has engaged In sexual abuse in a prison, jail, lockup, community confinement
facility, juvenile facility, or other institution (as defined in 42 U.S.C. 1997)? X Yes [ No

= Does the agency prohibit the enlistment of services of any contractor who may have contact
with inmates who has been convicted of engaging or attempting to engage in sexual activity in
the community facilitated by force, overt or implied threats of force, or coercion, or if the victim
did not consent or was unable to consent or refuse? Xl Yes L[] No

= Does the agency prohibit the enlistment of services of any contractor who may have contact
with inmates who has been civilly or administratively adjudicated to have engaged in the activity
described in the question immediately above? & Yes [ No
115.17 (b)
= Does the agency consider any incidents of sexual harassment in determining whether to hire or

promote anyone, or to enlist the services of any contractor, who may have contact with
inmates? X Yes [INo

116.17 (c)

» Before hiring new employees, who may have contact with inmates, does the agency: perform a
criminal background records check? & Yes L1 No

= Before hiring new employees, who may have contact with inmates, does the agency: consistent
with Federal, State, and local law, make its best efforts to contact all prior institutional employers

for information on substantiated allegations of sexual abuse or any resignation during a pending
investigation of an allegation of sexual abuse? X Yes [ No

115.17 (d)

» Does the agency perform a criminal background records check before enlisting the services of
any contractor who may have contact with inmates? & Yes [ No

115.17 (e)
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= Does the agency either conduct criminal background records checks at least every five years of
current employees and contractors who may have contact with inmates or have in place a
system for otherwise capturing such information for current employees? X Yes [J No

116.17 (f)

= Does the agency ask all applicants and employees who may have contact with inmates directly
about previous misconduct described in paragraph (a) of this section in written applications or
interviews for hiring or promotions? X Yes [ No

» Does the agency ask all applicants and employees who may have contact with inmates directly
about previous misconduct described in paragraph (a) of this section in any interviews or written
self-evaluations conducted as part of reviews of current employees? X Yes [1 No

» Does the agency impose upon employees a continuing affirmative duty to disclose any such
misconduct? & Yes [} No

115.47 (d)

= Does the agency consider material omissions regarding such misconduct, or the provision of
materially false information, grounds for termination? X Yes [ No

115.17 (h)

» Does the agency provide information on substantiated allegations of sexual abuse or sexual
harassment involving a former employee upon receiving a request from an institutional
employer for whom such employee has applied to work? (N/A if providing information on
substantiated allegations of sexual abuse or sexual harassment involving a former employee is
prohibited by law.) X Yes []No O NA

Auditor Overalli Compliance Determination

Ol Exceeds Standard (Substantially exceeds requirement of standards)

X Meets Standard (Substantial compliance; complies in all material ways with the
standard for the relevant review period)

[ Does Not Meet Standard (Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative below must include a comprehensive discussion of afl the evidence relied upon in making the
compliance or non-compliance determination, the auditor's analysis and reasoning, and the auditor's
conclusions. This discussion must afso include corrective action recommendations where the facility does
not meet the standard, These recommendations must be included in the Final Report, accompanied by
information on specific corrective actions faken by the facility.
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The initial review of the Nebraska Department of Correctional Services (NDCS) Policy #203.11 (Sexual
AssaultlAbuse) revised 3/31/17; Policy #112.03 (Employee Selection Policy) revised 11/30/17; Policy
#110 01. (Engineering Prorect Procedures) revised 4/30/17; Polrcy #010.06 (Te!etype Operatrons)

elements ‘required by this standard and all background checks are ‘conducted fnitially on new
'employees current and promotlon decrsmns of emp]oyees and contractors NDCS has extensive inttra]
& CLEIN), possrbie checks on criminal convictions and pending criminal charges access to Iocal state
and federal ‘criminal databases to. conduct background checks, checking intelligence files, inmate
telephone .and visiting records, driving records check, child abuse registry checks, and best efforts to
contact all prior institutional employers for.information on substantiated allegations of sexual abuse and
any resignation during a pending investigation or an a!legatron of sexua! abuse The agency conducts
5 year background checks for all emptoyees and contraotors : i _

had . documentatton on. staff. completing varied . forms ccntalmng the questrons regardlng past
mlsconduct (NDCS Personnel Information for Securlty Check, NDCS Non- Scored Interview Questions,
and . Professronal Reference Check) that are. completed -during the ‘hiring _process. The ‘HR staff
complete : the - criminal -background information (Security Check Sheet) and receives -an email ‘on
whether an |ndnndual |s approved or disquallfred Once an :ndav:dual is approved for hire, the new

The Personnel Nlanager Is interview. confirmed the staff hrred had documented cnmlnat background
checks ‘and the questions regarding past conduct were asked. and responded to during the hiring
process. The agency prowdes informatlon to requests from rnstrtutlonal employers where an employee
has applied towork. = = _ :

Standard 115.18: Upgrades to facilities and technologies -
All Yes/No Questions Must Be Answered by the Auditor to Complete the Report
116.18 (a)

= |f the agency designed or acquired any new facility or planned any substantial expansion or
modification of existing facilities, did the agency consider the effect of the design, acquisition,
expansion, or modification upon the agency'’s ability to protect inmates from sexual abuse? (N/A
if agency/facility has not acquired a new facility or made a substantial expansion to existing
facilities since August 20, 2012, or since the last PREA audit, whichever is later.)
0 Yes [1No NA

115.18 (b)

» [f the agency installed or updated a video monitoring system, electronic surveillance system, or
other monitoring technology, did the agency consider how such technology may enhance the
agency’s ability to protect inmates from sexual abuse? (N/A if agency/facility has not installed or
updated a video monitoring system, electronic surveillance system, or other monitoring
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technology since August 20, 2012, or since the last PREA audit, whichever is later.)
Yes [1No [INA

Auditor Overall Compliance Determination

0 Exceeds Standard (Substantially exceeds requirement of standards)

X Meets Standard (Substantial compliance; complies in all material ways with the
standard for the relevant review period)

[0  Does Not Meet Standard (Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative below must include a comprehensive discussion of alf the evidence relied upon in making the
compliance or non-compliance determination, the auditor's analysis and reasoning, and the auditor's
conclusions. This discussion must also include corrective action recommendations where the facility does
not meet the standard. These recommendations must be included in the Final Report, accompanied by
information on specific corrective actions faken by the facility.

The initial review of the Nebraska Department of Correctional Services (NDCS) Policy #203.11 (Sexual
Assault/Abuse) revised 3/31/17 indicated when designing or acquiring any new facility, planning any
substantial expansion or modification of existing facilities, NDCS will consider the effect of the design,
acquisition, expansion or modification upon the ability to protect inmates from sexual abuse. Also, when
installing or updating a video monitoring system, electronic surveillance system or other monitoring
technology, facilities will consider how such technology may enhance the ability to protect inmates from
sexual abuse. Omaha Correctional Center had no additions or major modifications to the facility within
the past twelve (12) months. However, since the last PREA audit, an additional twenty-six (26) cameras
were installed to enhance supervision in areas frequented by inmates. During the tour, the video
surveillance system in the control room area was observed. This will enhance their capabillities to assist
in monitoring blind spots and the review of incidents. Additionally, this enables the staff to monitor
inmates more efficiently throughout the physical plant of the facility. The administrative staff is
continually evaluating the electronic surveillance system and video monitoring.

RESPONSIVE PLANNING

Standard 115.21: Evidence protocol and forensic medical examinations =~
All Yes/No Questions Must Be Answered by the Auditor to Complete the Report
116.21 (a)

» [f the agency is responsible for investigating allegations of sexual abuse, does the agency follow

a uniform evidence protocol that maximizes the potential for obtaining usable physical evidence
for administrative proceedings and criminal prosecutions? (N/A if the agencyffacility is not

PREA Audit Report Page 23 of 83 Omaha Cerrectional Center




responsible for conducting any form of criminal OR administrative sexual abuse investigations.)
Yes [INo [INA

115.21 {b)

Is this protocol developmentally appropriate for youth where applicable? (N/A if the
agency/facility is not responsible for conducting any form of criminal OR administrative sexual
abuse investigations.) X Yes [l No [ NA

Is this protocol, as appropriate, adapted from or otherwise based on the most recent edition of
the U.S. Department of Justice's Office on Violence Against Women publication, “A National
Protocol for Sexual Assault Medical Forensic Examinations, Adults/Adolescents,” or similarly
comprehensive and authoritative protocols developed after 20117 (N/A if the agency/facility is
not responsible for conducting any form of criminal OR administrative sexual abuse
investigations.) X Yes [0 No [JNA

115.21 (c})

Does the agency offer all victims of sexual abuse access to forensic medical examinations,
whether on-site or at an outside facility, without financial cost, where evidentiarily or medically
appropriate? X Yes [1 No

Are such examinations performed by Sexual Assault Forensic Examiners (SAFEs) or Sexual
Assault Nurse Examiners (SANEs) where possible? X Yes [ No

If SAFEs or SANEs cannot be made available, is the examination performed by other qualified
medical practitioners (they must have been specifically trained to conduct sexual assault
forensic exams)? X Yes [ No

Has the agency documented its efforts to provide SAFEs or SANEs? X Yes L[] No

116.21 (d)

Does the agency attempt to make available to the victim a victim advocate from a rape crisis
center? X Yes [1No

If a rape crisis center is not available to provide victim advocate services, does the agency
make available to provide these services a qualified staff member from a community-based
organization, or a qualified agency staff member? & Yes [ No

Has the agency documented its efforts to secure services from rape crisis centers?
Yes [ No -

115.21 ()
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= As requested by the victim, does the victim advocate, qualified agency staff member, or
qualified community-based organization staff member accompany and support the victim

through the forensic medical examination process and investigatory interviews? & Yes [ No

= As requested by the victim, does this person provide emotional support, crisis intervention,
information, and referrals? & Yes [ No

116.21 (f)

» |f the agency itself is not responsible for investigating allegations of sexual abuse, has the
agency requested that the investigating entity follow the requirements of paragraphs (a) through
{e) of this section? (N/A if the agency/facility is responsible for conducting criminal AND
administrative sexual abuse investigations.) & Yes O No [INA

115.21 {g)
= Auditor is not required to audit this provision.
115.21 (h)

» if the agency uses a qualified agency staff member or a qualified community-based staff
member for the purposes of this section, has the individual been screened for appropriateness
to serve in this role and received education concerning sexual assault and forensic examination
issues in general? [N/A if agency attempts to make a victim advocate from a rape crisis center
available to victims per 116.21(d) above.] X Yes [ No [ NA

Auditor Overall Compliance Determination

1 Exceeds Standard (Substantially exceeds requirement of standards)

X Meets Standard (Substantial compliance; complies in all material ways with the
standard for the refevant review petiod)

] Does Not Meet Standard (Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative below must include a comprehensive discussion of aff the evidence relied upon in making the
compliance or non-compliance determination, the auditor's analysis and reasoning, and the auditor's
conclusions. This discussion must also include corrective action recommendations where the facility does
not meet the standard, These recommendations must be included in the Final Report, accompanied by
information on specific corrective actions taken by the facility.

“The initial review of the Nebraska Department of Correctional Services (NDCS) Pohcy #203.11 (Sexual
AssaultlAbuse) revised 3/31/17; Policy . #215.01: (Correctlonal Investigator's Duties -and. ‘Reporting -of
Criminal ‘Activities) revised. 6/30!17 and #.007. Security Manual (Evidence Procedures) revised 6/9/17.
contained the :elements of the ‘standard and identified that all. -allegations . of sexual abuse and sexual

harassment “be referred ‘to "the. approprlate investigative: agency based. upon:the- wctlms ‘age.
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'Actdltlonally, it requires. protocols for informed consent, confidentiality, reporting to law enforcement,
-and reporting to investigative agencies. Documentation and an interview with the Warden confirmed
‘Nebraska State Patrol (NSP) conducts the crfmmal mvestlgattons of allegatxons of sexual abuse and
sexual harassment R o :

There is ewdence of NDCS PREA Coordlnator obtalnmg a Memorandum of Understandmg wnth the
Nebraska Coal;tlon to End Sexual & Domestlc Violence to prowcte conﬁdentaal emotlonal support to
pamphlet “What You Need to. Know About Sexuat Assault" and |dent|f|es for the inmates to call or wrlte
the ‘Ombudsman’s Office. or the Prison ‘Advocacy Coordinator. Nebraska: Medical Center (SANE
certified) provides the emergency and. forensic medical examinations at no financial cost to the victim,
There has been one (1) inmate released from the medical center.for.a SANE exam within the past
twelve (12) months. - The Omaha ‘CC’s Warden has identified seven (7) mental health staff that can
provide confidential emotional support to inmates who are victims of sexual abuse. These individuals,
have been . screened for appropnateness to. serve as .a vnctlm advocate and recelved addttlonal
specialized tratnmg SRR SRR R

mvestlgations e R SR N
All Yes/No Questions Must Be Answered by the Auditor to Complete the Report
115.22 (a)

= Does the agency ensure an administrative or criminal investigation is completed for all
allegations of sexual abuse? X Yes [ No

= Does the agency ensure an administrative or criminal investigation is completed for all
allegations of sexual harassment? & Yes [l No

115.22 (b)

» Does the agency have a policy and practice in place to ensure that allegations of sexual abuse
or sexual harassment are referred for investigation to an agency with the legal authority to
conduct criminal investigations, unless the allegation does not involve potentially criminal
behavior? & Yes [1No

» Has the agency published such policy on its website or, if it does not have one, made the policy
available through other means? & Yes [1 No

» Does the agency document all such referrals? X Yes [ No

115,22 (c)

= |f a separate entity is responsible for conducting criminal investigations, does such publication
describe the responsibilities of both the agency and the investigating entity? [N/A if the
agency/facility is responsible for criminal investigations. See 115.21(a).] (4 Yes {0 No [1NA

115.22 (d) .
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*  Auditor is not required to audit this provision.
116.22 {e)
»  Auditor is not required to audit this provision.

Auditor Overall Compliance Determination
] Exceeds Standard (Substantially exceeds requirement of standards)

X Meets Standard (Subsfantial compliance; complies in all material ways with the
standard for the relevant review period)

O Does Not Meet Standard (Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative below must include a comprehensive discussion of all the evidence relied upon in making the
compliance or non-compliance determination, the auditor’s analysis and reasoning, and the auditor's
conclusions. This discussion must also include corrective action recommendations where the facility does
not meet the standard. These recommendations must be included in the Final Report, accompanied by
information on specific corrective actions taken by the facility.

The initial review of the Nebraska. Department of Correctional Services (NDCS) Policy #203, 11 (Sexua!
AssaultIAbuse) revised - 3!31/17 requires - an - -administrative “and/or - criminal investigation for - all
allegations_ of sexual abuse or. sexual harassment, All staff are requlred fo. report all . allegations,
knowledge - and - suspicions of - sexual ‘abuse, ‘sexual : harassment retaliation, : staff ‘neglect -and/or
violations of responsibilities.that may have contnbuted to an incident or retaliation. All staff are required
to refer.all alleged incidents of sexual abuse and. sexual harassment for :nvestlgatlon to the Nebraska
State. Patrol (NSP) for the determination of criminal charges. NSP. prowdes services on a 24 hour basis
that ‘will include.the - responsmlltty of investigating :allegations . of 'sexual abuse by qualified staff who
have received. tramlng ‘concerning sexual abuse and forensic examination issues. The ‘staff refers: all
allegations of sexual abuse and harassment to the NDCS ‘PREA Coordinator to review the complalnt'
and determine If the facﬂlty staff will conduct the investigation; If the allegataon appears to be criminal i in
nature the’ NDCS PREA Coordmator wrll consult with the Agency Personnel Envestrgator for assrgnment

contact the facmtys F’REA Comp!rance Manager and asslgn the lnvestlgatlon a case number in ‘the
Investigator s Case Management Data Base for completton of an admlnistratlve |nvestagatton &

the agency who conducts the admtmstratwe and: crlmlnal mvestlgatlon m response to an ailegatlon of
sexual.abuse and sexual harassment. ‘After the on- site visit, all staff were re-trained on who conducts
the administrative and criminal investigations in response fo an allegation of sexual -abuse and sexual
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harassment; The Omaha Correctional Center's Administrative Assistant lll/PREA Compliance Manager
sent the documentation to this auditor prior . to the submission ‘of this report The mformatlon was
reviewed by this auditor and the facility is in full compliance with this standard.’ SR A

TRAINING AND EDUCATION

Standard 115.31: Employee training = . o0 i

All Yes/No Questions Must Be Answered by the Auditor to Complete the Report

115.31 (a)

Does the agency train all employees who may have contact with inmates on its zero-tolerance
policy for sexual abuse and sexual harassment? & Yes [1 No

Does the agency train all employees who may have contact with inmates on how to fulfill their
responsibilities under agency sexual abuse and sexual harassment prevention, detection,
reporting, and response policies and procedures? X Yes [ No

Does the agency train all employees who may have contact with inmates on inmates’ right to be
free from sexual abuse and sexual harassment X Yes [ No

Does the agency train all employees who may have contact with inmates on the right of inmates
and employees to be free from retaliation for reporting sexual abuse and sexual harassment?
Yes [ No

Does the agency train all employees who may have contact with inmates on the dynamics of
sexual abuse and sexual harassment in confinement? X Yes [1 No

Does the agency train all employees who may have contact with inmates on the common
reactions of sexual abuse and sexual harassment victims? X Yes [l No

Does the agency train all employees who may have contact with inmates on how to detect and
respond to signs of threatened and actual sexual abuse? XI Yes [1 No

Does the agency train all employees who may have contact with inmates on how to avoid
inappropriate relationships with inmates? & Yes [ No

Does the agency frain all employees who may have contact with inmates on how to
communicate effectively and professionally with inmates, including lesbian, gay, bisexual,
transgender, intersex, or gender nonconforming inmates? B¢ Yes [ No

Does the agency train all employees who may have contact with inmates on how to comply with
relevant laws related to mandatory reporting of sexual abuse to outside authorities?
Yes [1No

115.31 (b)
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» |s such training tailored to the gender of the inmates at the employee’s facility? X Yes [1 No

» Have employees received additional training if reassigned from a facility that houses only male
inmates to a facility that houses only female inmates, or vice versa? X Yes [ No

1156.31 (c)

= Have all current employees who may have contact with inmates received such training?
Yes [0 No

» Does the agency provide each employee with refresher training every two years to ensure that
all employees know the agency's current sexual abuse and sexual harassment policies and
procedures? K Yes [ No

= [n years in which an employee does not receive refresher training, does the agency provide
refresher information on current sexual abuse and sexual harassment policies? X Yes [ No

115.31(d)

» Does the agency document, through employee signature or electronic verification, that
employees understand the training they have received? M Yes [1 No

Auditor Overall Compliance Determination
X Exceeds Standard (Substantially exceeds requirement of standards)

L] Meets Standard (Substantial compliance; complies in all material ways with the
standard for the relevant review period)

[ Does Not Meet Standard (Requires Corrective Action)

Instructions for Overall Compiiance Determination Narrative

The narrative below must include a comprehensive discussion of afl the evidence relied upon in making the
compliance or non-compliance determination, the auditor’s analysis and reasoning, and the auditor's
conclusions. This discussion must also include corrective action recommendations where the facility does
not meet the standard. These recommendations must be included in the Final Report, accompanied by
inforrmation on specific corrective actions taken by the facility.

The initial review of the Nebraska Department of Correctiona! Serwces (NDCS) POIle #203 11 (Sexual_

PREA Audit Report Page 29 of 83 Omaha Correctional Center




Acknowledgement Form” indicating they recelved the training and understand their responsmtlittes for
aII the dtfferent traln:ng modules and tested upon c:ompletlon of the inltiat PREA tralnmg L

A review of all staff and tramlng educetion forms observatlon of the day—to day operatlons as well as.
staff interviews confirmed that the staff are receiving their required PREA . training. Staff interviews
confirmed their comprehension of the PREA training and their obligation to report any allegation of the
sexual abuse. andfor sexual harassment, = At the facllity, it 'was evident that the staff are frained
continually - about the PREA standards during shift _briefings and the completlon of various ‘on-line
trainings. Additionally, all staff are required to complete, an annual in-service PREA training. Empioyee
training -records are maintained electromcalty and certain training documents are maintained in their
personnel file.’ ‘New employees are provided handouts (Characteristics of Victims/Abusers & Common
Reactions of. Sexual Abuse/Assaulf) -and a “Staff-PREA Response Card” identifying specific PREA
information i.e. first responder protocol. 1t is evident, the executive administration has taken the PREA
Standards to another leve! and it is reflected in their commitment to protecting the inmates in their care
throughout the State of Nebraska by prov1dmg extenswe trainmg to aII emptoyees who work at thelr
facilities. : :

Standard 115.32: Volunteer and contractor training
All Yes/No Questions Must Be Answered by the Auditor to Complete the Report
115.32 (a)

» Has the agency ensured that all voilunteers and contractors who have contact with inmates have .
been frained on their responsibilities under the agency’s sexual abuse and sexual harassment
prevention, detection, and response policies and procedures? X Yes [ No

115.32 (b)

= Have all volunteers and contractors who have contact with inmates been notified of the
agency's zero-tolerance policy regarding sexual abuse and sexual harassment and Informed
how to report such incidents (the level and type of training provided to volunteers and
contractors shall be based on the services they provide and level of contact they have with

inmates)? X Yes O No

115.32 (c)

» Does the agency maintain documentation confirming that volunteers and contractors
understand the training they have received? K Yes [ No

Auditor Overall Compliance Determination

O Exceeds Standard (Substantially exceeds requirement of standards)

X Meets Standard (Substantial compliance; complies in all material ways with the
standard for the relevant review period)
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[  Does Not Meet Standard (Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative below must include a comprehensive discussion of all the evidence refied upon in making the
compliance or non-compliance determination, the audifor's analysis and reasoning, and the auditor's
conclusions. This discussion must also include corrective action recommendations where the facility does
not meet the standard. These recommendations must be included in the Final Report, accompanied by
information on specific corrective actions taken by the facifity.

The Initial review of the Nebraska Departrnent of Correctlonal Services (NDCS) Pollcy #203 11 (Sexual

receive in- depth PREA tralnlng AII volunteers and contractors recelve the NDCS Vo]unteer Orlentatlon ,
PREA ‘and. Employee Boundaries; Sexual Abuise. Awareness trammg, and 5|gn ‘the “lnmate :Sexual
Assautt!Abuse Agreement for Votunteers and Contractors" form upon comp[etton of the PREA training

definitions, reportlng requirements and other required procedures A revaew of the documentatlon
confirmed they are :aware of the facility's. requirement for. confidentiality and their duty to_report any
incidents.of sexual abuse and/or sexual harassment. Interviews with a teacher and a physical therapist
confirmed their. knowledge of the required PREA training and NDCS's zero tolerance of any form of
sexual activity at the facility as well as their duty to report sexual abuse.or sexual harassment.: e

Standard 115.33: Inmate education -~
All Yes/No Questions Must Be Answered by the Auditor to Complete the Report

115.33 {a)

« During intake, do inmates receive information explaining the agency's zero-tolerance policy
regarding sexual abuse and sexual harassment? & Yes [ No

» During intake, do inmates receive information explaining how to report incidents or suspicions of
sexual abuse or sexual harassment? X Yes [l No

115.33 (b)

= Within 30 days of intake, does the agency provide comprehensive education to inmates either in
person or through video regarding: Their rights to be free from sexual abuse and sexual
harassment? & Yes [ No

»  Within 30 days of intake, does the agency provide comprehensive education to inmates either in
person or through video regarding: Their rights to be free from retaliation for reporting such
incidents? &I Yes [ No

= Within 30 days of intake, does the agency provide comprehensive education to inmates either in

person or through video regarding: Agency policies and procedures for responding to such
incidents? I Yes [ No
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115.33 (c)
» Have all inmates recelved such education? X Yes [1 No

» Do inmates receive education upon transfer to a different facility to the extent that the policies
and procedures of the inmate’s new facility differ from those of the previous facility?
X Yes [INo

115.33 (d)

» Does the agency provide inmate education in formats accessibie to all inmates including those
who are limited English proficient? X Yes [ No

* Does the agency provide inmate education in formats accessible to all inmates including those
who are deaf? & Yes [ No

» Does the agency provide inmate education in formats accessible to all inmates including those
who are visually impaired? X Yes L] No

= Does the agency provide inmate education in formats accessible to all inmates including those
who are otherwise disabled? £ Yes [ No

» Does the agency provide inmate education in formats accessible to all inmates including those
who have limited reading skills? & Yes [ No

115.33 (e)

» Does the agency maintain documentation of inmate participation in these education sessions?
& Yes [ No

115.33 ()

« |n addition to providing such education, does the agency ensure that key information is
continuously and readily available or visible to inmates through posters, inmate handbooks, or
other written formats? & Yes [ No

Auditor Overall Compliance Determination

] Exceeds Standard (Subsfantially exceeds requirement of standards)

Meets Standard (Substantial compliance; complies in all material ways with the
standard for the relevant review period)

] Does Not Meet Standard (Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

PREA Audit Report Page 32 of 83 Omaha Correctional Center




The narrative below must include a comprehensive discussion of all the evidence relied upon in making the
compliance or non-compliance determination, the auditor's analysis and reasoning, and the audifor's
conclusions. This discussion must also include corrective action recommendations where the facility does
not meet the standard. These recommendations must be included in the Final Report, accompanied by
information on specific corrective actions taken by the facility.

The initial review of the Nebraska Department of Correctional Services (NDCS) Policy #203.11 (Sexual
Assault/Abuse) revised 3/31/17 revised 3/31/17 requires inmates to receive ‘appropriate -education
information regarding safety, their. rlghts to be free from sexual abuse, sexual harassment, retaliation,
reporting and the agency's response to allegatlons ‘within thirty (30) days upon arrival.: However, the
assigned correctional staff provides and reviews with the .inmates verbally this informatlon (NDCS
PREA pamphlet entitled “Sexual Assault Awareness") immediately upon arrival during their initial intake
to the facility. ‘Additionally within 24 hours, the Unit Case Manager has the inmates observe the power
point/video. presentation: oh sexual abuse (avaltable in both English & Spanish) and prowdes an
orientation to the facility. Each inmate signs a form ("Onentatlon Program ) to venfy the observatron of
the Vldeo and attendlng the orrentatron = L i .

mcludes :nformatron on preventronhnterventlon selfmprotectlon report[ng and treatment! counselmg and
Is avallable in Spanish, This pamphlet ad\nses inmates that “reportrng is the first step Inmates are
Documentatlon of inmate’s srgnatures were reviewed and conﬂrmed durlng mmate ;ntervrews Some
inmates .interviewed stated they -received this information the same day they arrived -at the faility,
identified the rece:pt of the pamphlet and observed the video within séveral days after arriving to the
facility. PREA postrngs were observed dunng the facllrty tour in the. housmg units, .common areas and
facility's procedure on: |nmate ortentatlon was updated to ensure inmates rece:ve knowledge of how to
report and how to access victim advocate services, the PREA Compliance Manager will be providing
orientation ‘to_future inmates - during -the..admission process. The Omaha - Correctional. Center's
Adm;mstratlve'Assrstant !llIPREA ‘Caompliance Manager sent the documentation to. this audltor prior to
the submission of this: report The informatron was revnewed by thrs audltor and the facil:ty rs tn full
compliance with this standard - R _ I

Standard 115.34: Specialized training: Investigations =~~~
All Yes/No Questions Must Be Answered by the Auditor to Complete the Report
115.34 (a)
» In addition to the general training provided to all employees pursuant to §115.31, does the
agency ensure that, to the extent the agency itself conducts sexual abuse investigations, its
investigators have recelved training in conducting such investigations in confinement settings?

(N/A if the agency does not conduct any form of administrative or criminal sexual abuse
investigations. See 116.21(a).) X Yes [1No [ NA

115.34 {b)
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» Does this specialized training include techniques for interviewing sexual abuse victims? [N/A if
the agency does not conduct any form of administrative or criminal sexual abuse investigations.
See 115.21(a).] & Yes [JNo [ NA

» Does this specialized training include proper use of Miranda and Garrity warnings? [N/A if the
agency does not conduct any form of administrative or criminal sexual abuse investigations.
See 115.21(a).] X Yes O No [ NA

= Does this specialized training include sexual abuse evidence collection in confinement settings?
[N/A if the agency does not conduct any form of administrative or criminal sexual abuse
investigations. See 115.21(a).] ¥ Yes O No [ NA

» Does this specialized training include the criteria and evidence required to substantiate a case
for administrative action or prosecution referral? [N/A if the agency does not conduct any form of
administrative or criminal sexual abuse investigations. See 115.21(a).] & Yes [ No [ NA

1156.34 (c)
» Does the agency maintain documentation that agency investigators have completed the
required specialized training in conducting sexual abuse investigations? [N/A if the agency does

not conduct any form of administrative or criminal sexual abuse investigations. See 115.21(a) ]
Yes 1 No [ONA

116.34 (d)
»  Auditor is not required to audit this provision.

Auditor Overall Compliance Determination

O Exceeds Standard (Substantially exceeds requirement of standards)

Meets Standard (Substantial compliance; complies in all material ways with the
standard for the relevant review period)

[0  Does Not Meet Standard (Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative below must include a comprehensive discussion of all the evidence relied upon in making the
compliance or non-compliance determination, the auditor's analysis and reasoning, and the auditors
conclusions. This discussion must also include corrective action recommendations where the facility does
not meet the standard. These recommendations must be included in the Final Report, accompanied by
information on specific corrective actions taken by the facility.
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The initial review of the Nebraska Department of Correctional Services (NDCS) Policy #203.11 (Sexual
Assault/Abuse) revised 3/31/17 requires the NDCS PREA Office to ensure all investigators are properly
trained in conducting investigations in confinement settings. The required training includes: Techniques
for mterwewung sexual abuse -victims; Proper use of erancle and Garrlty Warnmgs Sexual abuse

case for admmlstratlve or prosecutlon referral Ali snvestlgators -under-go ° an extenswe training
developed by NDCS PREA Office prior. to conducting criminal and admm;stratwe investigations which
includes. the NDCS PREA Spec;ahzed Investlgatlve Training: PREA. At the facility level, the assigned
mvest;gator w;ll conduct -an initial inquiry mto the alieged allegatlon of sexual abuse or sexua!

charges There are ten (1 0) staff ‘at the facnhty who have completed the NDCS. PREA Specialized
Investigative Tralnlng PREA and other required investigative training. - An anterwew with one (1) of the
mvestlgators and the documentanon confsrmed the comphance wzth_ _the PREA requlrements for

harassment in confmement

Standard 115.35: Specialized training: Medical and mental health care
All Yes/No Questions Must Be Answered by the Auditor to Complete the Report

115.35 (a)

» Does the agency ensure that all full- and part-time medical and mental health care practitioners
who work reguiarly in its facilities have been trained in how to detect and assess signs of sexual
abuse and sexual harassment? X Yes [ No

= Does the agency ensure that all full- and part-time medical and mental health care practitioners
who work regularly in its facilities have been trained in how to preserve physical evidence of
sexual abuse? ¥ Yes [l No

« Does the agency ensure that all full- and part-time medical and mental health care practitioners
who work regularly in its facilities have been trained in how fo respond effectively and
professionally to victims of sexual abuse and sexual harassment? X Yes [ No

= Does the agency ensure that all full- and part-time medical and mental health care practitioners
who work regularly in its facilities have been trained in how and to whom to report allegations or
suspicions of sexual abuse and sexual harassment? & Yes [ No

115.35 (b)

» |f medical staff employed by the agency conduct forensic examinations, do such medical staff
receive appropriate training to conduct such examinations? (N/A if agency medical staff at the
facility do not conduct forensic exams.) B Yes [ No [ NA

115.35 (c)
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» Does the agency maintain documentation that medical and mental heaith practitioners have
received the training referenced in this standard either from the agency or elsewhere?
Yes [l No

115.36 (d)

= Do medical and mental health care practitioners employed by the agency atso receive training
mandated for employees by §115.31? X Yes (] No

= Do medical and mental health care practitioners contracted by and volunteering for the agency
also receive training mandated for contractors and volunteers by §115.32? X Yes [1No

Auditor Overall Compliance Determination

] Exceeds Standard (Substantially exceeds requirement of standards)

X Meets Standard (Substantial compliance; complies in all material ways with the
standard for the relevant review period) |

[l Does Not Meet Standard (Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative below must include a comprehensive discussion of all the evidence relied upon in making the
compliance or non-compliance determination, the audifor’s analysis and reasoning, and the auditor's
conclusions. This discussion must also include corrective action recommendations where the facility does
not meet the standard. These recommendations must be included in the Final Report, accompanied by
information on specific corrective actions taken by the facility.

The initial review of the Nebraska Department of Correctional Services (NDCS) Policy #203.11 (Sexual
Assault/Abuse) revised 3/31/16 requires PREA trasnlng .and_specialized training for medlcal and.mental
health staff. It was evident through the medical and mental health staff interviews they had received
the basic-PREA training provided to all staff and the specialized training offered by NIC Medical Health
Care for Sexual Assault Victims.in a Confi nement Setting and NIC ‘Behavioral Heaith Care for Sexual
Assau!t Victims in-a Confmement Setting. The ‘Initial revlew of training documentatlon contained the
mental health staff partICIpated in annual PREA training. The medlcat staff at the facmty do not. conduct
forensic examinations. Interviews with two.(2) medical and: two_(2) mental health staff confirmed their
understanding of the reqmrement to complete the spemahzed trainmg, vern‘:ed completlng the course
and participating in the annual basic PREA training. - i : .

SCREENING FOR RISK OF SEXUAL VICTIMIZATION
AND ABUSIVENESS

Standard 115.41: Screening for risk of victimization and abusiveness
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All Yes/No Questions Must Be Answered by the Auditor to Complete the Report
116.41 (a)

» _Are all inmates assessed during an intake screening for their risk of being sexually abused by
other inmates or sexually abusive toward other inmates? X Yes [ No

» Are all inmates assessed upon transfer to another facility for their risk of being sexually abused
by other inmates or sexually abusive toward other inmates? X Yes [ No

115.41 (b)

» Do intake screenings ordinarily take place within 72 hours of arrival at the facility?
Yes [1No

115.41 (c)

=  Are all PREA screening assessments conducted using an objective screening instrument?
Yes [1No

1156.41 (d)

» Does the intake screening consider, at a minimum, the following criteria to assess inmates for
risk of sexual victimization: (1) Whether the inmate has a mental, physical, or developmental
disability? X Yes O No

= Does the intake screening consider, at a minimum, the foliowing criteria to assess inmates for
risk of sexual victimization: (2) The age of the inmate? X Yes [ No

» Does the intake screening consider, at a minimum, the following criteria to assess inmates for
risk of sexual victimization: (3) The physical build of the inmate? X Yes [ No

» Does the intake screening consider, at a minimum, the following criteria to assess inmates for
risk of sexual victimization: (4) Whether the inmate has previously been incarcerated?
Yes 1 No

=  Does the intake screening consider, at a minimum, the following criteria to assess inmates for
risk of sexual victimization: (5) Whether the inmate’s criminal history is exclusively nonviolent?
Yes [ No

» Does the intake screening consider, at a minimum, the following criteria to assess inmates for
risk of sexual victimization: (6) Whether the inmate has prior convictions for sex offenses
against an adult or child? & Yes [ No
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= Does the intake screening consider, at a minimum, the following criteria to assess inmates for
risk of sexual victimization: (7) Whether the inmate is or is perceived to be gay, lesbian,
bisexual, transgender, intersex, or gender nonconforming (the facility affirmatively asks the
inmate about his/her sexual orientation and gender identity AND makes a subjective
determination based on the screener's perception whether the inmate is gender non-conforming
or otherwise may be perceived to be LGBT)? X Yes [1 No

» Does the intake screening consider, at a minimum, the following criteria to assess inmates for
risk of sexual victimization: (8) Whether the inmate has previously experienced sexual
victimization? X Yes [ No

» Does the intake screening consider, at a minimum, the following criteria to assess inmates for
risk of sexual victimization: (9) The inmate's own perception of vulnerability? & Yes [ No

» Does the intake screening consider, at a minimum, the following criteria to assess inmates for
risk of sexual victimization: (10) Whether the inmate is detained solely for civil immigration
purposes? X Yes [ No

115.41 (e)

» In assessing inmates for risk of being sexually abusive, does the initial PREA risk screening
consider, when known to the agency: prior acts of sexual abuse? & Yes [1 No

» |n assessing inmates for risk of being sexually abusive, does the initial PREA risk screening
consider, when known to the agency: prior convictions for violent offenses? [ Yes [ No

= |n assessing inmates for risk of being sexually abusive, does the initial PREA risk screening
consider, when known to the agency: history of prior institutional violence or sexual abuse?
X Yes [ No

115.41 {f)

»  Within a set time period not more than 30 days from the inmate’s arrival at the facility, does the
facility reassess the inmate’s risk of victimization or abusiveness based upon any additional,
relevant information received by the facility since the intake screening? X Yes [1 No

115.41 (g)

« Does the facility reassess an inmate’s risk level when warranted due to a: Referral?
Yes [ No

» Does the facility reassess an inmate's risk level when warranted due to a: Request?
Yes L[l No

» Does the facility reassess an inmate’s risk level when warranted due to a: Incldent of sexual
abuse? X Yes [ No

PREA Audlit Report Page 38 of 83 Omaha Correctional Center




» Does the facility reassess an inmate’s risk level when warranted due to a: Receipt of additional
information that bears on the inmate’s risk of sexual victimization or abusiveness?
Yes [JNo

115.41 (h)

» |s it the case that inmates are not ever disciplined for refusing to answer, or for not disclosing
complete information in response to, questions asked pursuant to paragraphs (d)(1), (d)(7),
(d)(8), or (d){9) of this section? K Yes [ No

115.41 (i)

» Has the agency implemented appropriate controls on the dissemination within the facllity of
responses to questions asked pursuant to this standard in order to ensure that sensitive
information is not exploited to the inmate’s detriment by staff or other inmates? &4 Yes [ No

Auditor Overall Compliance Determination

L] Exceeds Standard (Substantially exceeds requirement of standards)

X Meets Standard (Substantial compliance; complies in afl material ways with the
standard for the relevant review period)

d Does Not Meet Standard {(Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative below must include a comprehensive discussion of all the evidence relied upon in making the
compliance or non-compliance determination, the auditor's analysis and reasoning, and the auditor's
conclusions. This discussion must also include corrective action recommendations where the facilily does
not meet the standard. These recommendations must be included in the Final Report, accompanied by
information on specific corrective actions taken by the facility.

The initia! review of the Nebraska Department of Correctional Setvices (NDCS) Policy #203.11 (Sexual
Assault/Abuse) revised 3/31/17: and Policy #201.13 (Identification of Potential Aggressors : and Victims).

revised 3/31/17. requires prior to placement as part of the screening process each inmate is screened.

upon admission with an’ ‘objective screening instrument for risk of victimization and sexual abusiveness.
cal!ed NDCS "Potenﬂa! for Sexual AssauitlSexuaI Vlctlmlzatlon Screenlng Instrument”-and thhln_

‘at the facility “The facmtys pollcles Ilmit staff access 1o this tnformatlon on a “‘need to know basis’ f
‘Most inmate Interviews and the documentation revealed that risk screenings are being conducted within
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‘seventy-two (72) hours -of their: admission. to the facility. Staff - interviews -confirmed: a screentng is.

.completed -on ‘each inmaté -upon admission to the program within ‘seventy-two (72) hours, inmates
reporting prior victimization, accord;ng to_staff, are referred lmmedlately for a follow-up with medical or
mental health staff. . Aithough there have been no transgender or : intersex Inmates admitted to the
faciilty within the past twelve (12) months, staff were aware of giving con3|derat|on for the mmate S Own
views of their safety in placement and programming assignment. B S :

Standard 115.42; Use of screening information -~~~

All Yes/No Questions Must Be Answered by the Auditor to Complete the Report

116.42 (a)

» Does the agency use information from the risk screening required by § 115.41, with the goal of
keeping separate those inmates at high risk of being sexually victimized from those at high risk
of being sexually abusive, to inform: Housing Assignments? X Yes [1 No

» Does the agency use information from the risk screening required by § 115.41, with the goal of
keeping separate those inmates at high risk of being sexually victimized from those at high risk
of being sexually abusive, to inform: Bed assignments? X Yes [} No

» Does the agency use information from the risk screening required by § 115.41, with the goal of
keeping separate those inmates at high risk of being sexually victimized from those at high risk
of being sexually abusive, to inform: Work Assignments? X Yes [ No

» Does the agency use information from the risk screening required by § 115.41, with the goal of
keeping separate those inmates at high risk of being sexually victimized from those at high risk
of being sexually abusive, to inform: Education Assignments? & Yes [1No

= Does the agency use information from the risk screening required by § 115.41, with the goal of
keeping separate those inmates at high risk of being sexually victimized from those at high risk
of being sexually abusive, to Inform: Program Assignments? X Yes [ No

115.42 (b)

» Does the agency make individualized determinations about how to ensure the safety of each
inmate? X Yes [ No

115.42 (c})

» When deciding whether to assign a transgender or intersex inmate to a facility for male or
female inmates, does the agency consider on a case-by-case basis whether a placement would
ensure the inmate’s health and safety, and whether a placement would present management or
security problems (NOTE: if an agency by policy or practice a55|gns inmates to a male or
female facility on the basis of anatomy alone, that agency is not in compliance with this
standard)? X Yes [ No
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=  When making housing or other program assignments for transgender or intersex inmates, does
the agency consider on a case-by-case basis whether a placement would ensure the inmate’s
health and safety, and whether a placement would present management or security problems?
Yes [iNo

115.42 (d)

» Are placement and programming assignments for each transgender or intersex inmate
reassessed at least twice each year to review any threats to safety experienced by the inmate?
Yes [ No

115.42 (e}

= Are each transgender or intersex inmate’s own views with respect to his or her own safety given
serious consideration when making facility and housing placement decisions and programming
assignments? X Yes [l No

115.42 (f)

» Are transgender and intersex inmates given the opportunity to shower separately from other
inmates? X Yes [1 No

145.42 (g)

» Unless placement is in a dedicated faclility, unit, or wing established in connection with a
consent decree, legal settlement, or legal judgment for the purpose of protecting leshian, gay,
bisexual, transgender, or intersex inmates, does the agency always refrain from placing:
leshian, gay, and bisexual Inmates in dedicated facilities, units, or wings solely on the basis of
such identification or status? X Yes {1 No

» Unless placement is in a dedicated facility, unit, or wing established in connection with a
consent decree, legal settlement, or legal judgment for the purpose of protecting lesbian, gay,
bisexual, transgender, or intersex inmates, does the agency always refrain from placing:
transgender inmates in dedicated facilities, units, or wings solely on the basis of such
identification or status? & Yes [ No

= Unless placement is in a dedicated facility, unit, or wing established in connection with a
consent decree, legal settlement, or legal judgment for the purpose of protecting lesbian, gay,
bisexual, transgender, or intersex inmates, does the agency always refrain from placing:
intersex inmates in dedicated facilities, units, or wings solely on the basis of such identification
or status? Xl Yes [ No

Auditor Overall Compliance Determination

4 Exceeds Standard (Substantially exceeds requirement of standards)

< Meets Standard (Substantial compliance; complies in all malerial ways with the
standard for the relevant review period)
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1 Does Not Meet Standard (Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative below must include a comprehensive discussion of aff the evidence relied upon in making the
compliance or non-compliance determination, the auditor's analysis and reasoning, and the auditors
conclusions. This discussion must also include corrective action recommendations where the facility does
not meet the standard. These recommendations must be included in the Final Report, accompanied by
information on specific corrective actions taken by the facility.

The initial review of the Nebraska Department of Correctional Services (NDCS) Policy #203.11 (Sexual
Assault/Abuse) | revised 3/31/17 and Policy #201.13 (Identification of Potential Aggressors and - Victims)
revised 3/31/17 precludes gay; bi-sexual, transgender and intersex inmates being placed in a particular
housing unit, beds or-other- ass:gnments based ‘solely on:their ldentlflcatlon or status. In. addltlon the
policy . describes the - screening and: assessment. process and how - that. information, “along : with
information ‘derived from medical .and -mental health 'screening .and assessments ‘Tecords reviews,

database checks conversahons and observahons is used to determlne an: mmates appropnate

"Class_lflcatlon Form”, "OCC Imtlai Classﬁma’uon Asmgnment of lemg Location™ and any other pertment
information duringthe inmate’s admission and placement process.. ‘Staff interviews described how
information is derived from both forms as indicated above and the initial health assessment and mental
‘health/substance ‘abuise screening forms to determine ° ‘placement and risk level. There are four (4)
housing units containing a day room, tablesl_c_:haars telephones, shower area, and single. cells with bunk

beds and/or double bunk beds. All housing units had bulletin boards with some PREA mformatlon and
other facility information. |solation is.not utilized at the facility as a means of protective custody.. .

Standard 115.43: Protective Custody
All Yes/No Questions Must Be Answered by the Auditor to Complete the Report
1156.43 (a)

» Does the facility always refrain from placing inmates at high risk for sexual victimization in
involuntary segregated housing unless an assessment of all available aiternatives has been
made, and a determination has been made that there is no available alternative means of
separation from likely abusers? X Yes [ No

» |f a facility cannot conduct such an assessment immediately, does the facility hold the inmate in
involuntary segregated housing for less than 24 hours while completing the assessment?
Yes [ No

115.43 {b)

» Do inmates who are placed in segregated housing because they are at high risk of sexual
victimization have access to: Programs to the extent possible? & Yes [ No
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Do inmates who are placed in segregated housing because they are at high risk of sexual
victimization have access to: Privileges to the extent possible? X Yes [ No

Do inmates who are placed in segregated housing because they are at high risk of sexual
victimization have access to: Education to the extent possible? X Yes [ No

Do inmates who are placed in segregated housing because they are at high risk of sexual
victimization have access to: Work opportunities to the extent possible? X Yes [ No

If the facility restricts access to programs, privileges, education, or work opportunities, does the
facility document: The opportunities that have been limited? X Yes [l No

If the facility restricts access to programs, privileges, education, or work opportunities, does the
facility document: The duration of the limitation? X Yes [ No

If the facility restricts access to programs, privileges, education, or work opportunltles does the
facility document: The reasons for such limitations? X Yes {1l No

116.43 (c)

Does the facility assign inmates at high risk of sexual victimization to involuntary segregated
housing only until an alternative means of separation from likely abusers can be arranged?

Yes [ No

Does such an assignment not ordinarily exceed a period of 30 days? X Yes [ No

1156.43 (d)

If an involuntary segregated housing assignment is made pursuant to paragraph (a) of this
section, does the facility clearly document: The basis for the facility's concern for the inmate's
safety? X Yes [ No

If an involuntary segregated housing assignment is made pursuant to paragraph (a) of this
section, does the facility clearly document: The reason why no aiternative means of separation
can be arranged? X Yes [ No

116.43 (e)

In the case of each inmate who is placed in involuntary segregation because he/she is at high
risk of sexual victimization, does the facility afford a review to determine whether there s a
continuing need for separation from the general population EVERY 30 DAYS? X Yes [ No

Auditor Overali Compliance Determination

O Exceeds Standard (Substantially exceeds requirement of standards)
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24 Meets Standard (Substantial compliance; complies in all material ways with the
standard for the relevant review period)

L] Does Not Meet Standard {(Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative befow must include a comprehensive discussion of all the evidence relied upon in making the
compliance or non-compliance determination, the audifor’s analysis and reasoning, and the auditor's
conclusions. This discussion must also include corrective action recommendations where the facility does
not meet the standard. These recommendations must be included in the Final Report, accompanied by
information on specific corrective actions taken by the facility.

The initial review of the Nebraska Department of Correctional Services. (NDCS) Policy #203.11 (Sexual
Assault/Abuse) revised 3/31/17 prohlbits the use of involuntary resfrictive housing unless. there is no
other option for keeping an inmate who is vulnerable to victimization separate from aggressive inmates.
Also, the. policy requires a review every thirty (30) days. for.continued restriction/placement.” The
inmates parttcipation in programs, prwnleges education and work opportumttes may be restricted due to
facmty securlty issues, however atl efforts will be made to prowde certaln programlng thhm the
restnctlons are documented Omaha Correctlonal Centers staff has not placed any inmates 'm
involuntary restrictive housing within the past twelve (12) months. -

REPORTING

All Yes/No Questions Must Be Answered by the Auditor to Complete the Report
115.51 (a)

= Does the agency provide multiple internal ways for inmates to privately report: Sexual abuse
and sexual harassment? X Yes [ No

» Does the agency provide multiple internal ways for inmates to privately report: Retaliation by
other inmates or staff for reporting sexual abuse and sexual harassment? X Yes [1 No

» Does the agency provide multiple internal ways for inmates to privately report: Staff neglect or
violation of responsibilities that may have contributed to such incidents? & Yes [ No

1156.51 (b)

= Does the agency also provide at least one way for inmates to report sexual abuse or sexual
harassment to a public or private entity or office that is not part of the agency? Xl Yes [ No
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» s that private entity or office able to receive and immediately forward inmate reports of sexual
abuse and sexual harassment to agency officials? & Yes [ No

» Does that private entity or office allow the inmate to remain anonymous upon request?
Yes 01 No

» Are inmates detained solely for civil immigration purposes provided information on how to
contact relevant consular officials and relevant officials at the Department of Homeland
Security? B Yes [ No

1156.51 (¢)

» Does staff accept reports of sexual abuse and sexual harassment made verbally, in writing,
anonymously, and from third parties? X Yes {1 No

= Does staff promptly document any verbal reports of sexual abuse and sexual harassment?
Yes L[] No

115.51 (d)

» Does the agency provide a method for staff to privately report sexual abuse and sexual
harassment of iInmates? {4 Yes [ No

Auditor Overall Compliance Determination

] Exceeds Standard (Substantially exceeds requirement of standards)

X Meets Standard (Substantial compliance; complies in all material ways with the
standard for the relevant review period)

O] Does Not Meet Standard (Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative below must include a comprehensive discussion of alf the evidence relied upon in making the
compliance or non-compliance determination, the auditor's analysis and reasoning, and the auditor's
conclusions. This discussion must also include corrective action recommendations where the facifity does
not meet the standard. These recommendations must be included in the Final Report, accompanied by
information on specific corrective actions taken by the facility.

AssaultlAbuse) rewsed 331117 prowdes multlple internal ways for mmates to report sexual abuse and_
harassment reial:ation staff negiect or- wolatlonfofiresponsmllltles that may have contributed to such

(a e. famnly member) Whale tounng the entlre faclllty, it was observed in the Ilvmg arcas postmgs of the
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PREA .information. (posters) and other facility information, “The wctlm advocate information -postings
were hmited Repomng procedures are provided. to inmates through NDCS PREA pamphlet entitled
“Sexual ‘Assault Awareness” and ‘power point/video presentation. Most ‘staff and inmate :nter\news
along with the orientation and supporting documentation verified compliance with this standard,

Standard 115.52: Exhaustion of administrative remedies o

All Yes/No Questions Must Be Answered by the Auditor to Complete the Report

115.52 (a)

Is the agency exempt from this standard? NOTE: The agency is exempt ONLY if it does not
have administrative procedures to address inmate grievances regarding sexual abuse. This
does not mean the agency is exempt simply because an inmate does not have to or is not
ordinarily expected to submit a grievance to report sexual abuse. This means that as a matter of
explicit policy, the agency does not have an administrative remedies process to address sexual
abuse. X Yes [INo [ NA

115.52 (b)

Does the agency permit inmates to submit a grievance regarding an allegation of sexual abuse
without any type of time limits? (The agency may apply otherwise-applicable time limits to any
portion of a grievance that does not allege an incident of sexual abuse.) (N/A if agency Is
exempt from this standard.} X Yes No [ NA

Does the agency always refrain from requiring an inmate to use any informal grievance process,
or to otherwise attempt to resolve with staff, an alleged incident of sexual abuse? (N/A if agency
is exempt from this standard.) X Yes L1 No L[1NA

116.52 (¢)

Does the agency ensure that: An inmate who alleges sexual abuse may submit a grievance
without submitting it to a staff member who is the subject of the complaint? (N/A if agency is
exempt from this standard.) ® Yes O No [ NA

Does the agency ensure that. Such grievance is not referred to a staff member who is the
subject of the complaint? (N/A if agency is exempt from this standard.) & Yes [0 No [ NA

115.52 (d)

Does the agency issue a final agency decision on the merits of any portion of a grievance
alleging sexual abuse within 80 days of the initial filing of the grievance? (Computation of the
90-day time period does not include time consumed by inmates in preparing any administrative
appeal.) (N/A if agency is exempt from this standard.) & Yes [INo [ NA

If the agency claims the maximum allowable extension of time to respond of up to 70 days per
115.52(d)(3) when the normal time period for response is insufficient to make an appropriate
decision, does the agency notify the inmate in writing of any such extension and provide a date
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by which a decision wil be made? (N/A if agency is exempt from this standard.)
X Yes LINo HINA

At any level of the administrative process, including the final level, if the inmate does not receive
a response within the time allotted for reply, including any properly noticed extension, may an
inmate consider the absence of a response to be a denial at that level? (N/A if agency is exempt
from this standard.) I Yes [1No [IJNA

116.52 (e)

Are third parties, including fellow inmates, staff members, family members, attorneys, and
outside advocates, permitted to assist inmates in filing requests for administrative remedies
relating to allegations of sexual abuse? (N/A if agency is exempt from this standard.)
X Yes [ No [NA

Are those third parties also permitted to file such requests on behaif of inmates? (If a third-party
files such a request on behalf of an inmate, the facility may require as a condition of processing
the request that the alleged victim agree to have the request filed on his or her behalf, and may
also require the alleged victim to personally pursue any subsequent steps in the administrative
remedy process.) (N/A if agency is exempt from this standard.) X Yes [0 No £{1NA

If the inmate declines to have the request processed on his or her behalf, does the agency
document the inmate’s decision? (N/A if agency is exempt from this standard.)
Yes [ No [INA

115.52 (f)

Has the agency established procedures for the filing of an emergency grievance alleging that an
inmate is subject to a substantia!l risk of imminent sexual abuse? (N/A if agency is exempt from
this standard.) & Yes [1No Ul NA

After receiving an emergency grievance alleging an inmate is subject to a substantial risk of
imminent sexual abuse, does the agency immediately forward the grievance (or any portion
thereof that alleges the substantial risk of imminent sexual abuse) to a level of review at which
immediate corrective action may be taken? (N/A if agency is exempt from this standard.).
Yes [0 No [INA

After receiving an emergency grievance described above, does the agency provide an initial
response within 48 hours? (N/A if agency is exempt from this standard.) X Yes [ No [ NA

After receiving an emergency grievance described above, does the agency issue a final agency
decision within 5 calendar days? (N/A if agency is exempt from this standard.)
Yes [0 No [ NA

Does the initial response and final agency decision document the agency’s determination
whether the inmate is in substantial risk of imminent sexual abuse? (N/A if agency is exempt
from this standard.) Xl Yes [0 No [1 NA
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» Does the initial response document the agency's action(s) taken in response to the emergency
grievance? (N/A if agency is exempt from this standard.) ¥ Yes [1No {1 NA

» Does the agency’s final decision document the agency's action(s} taken in response to the
emergency grlevance? (N/A if agency is exempt from this standard.) i Yes [ No [ NA

115.52 (g)

= if the agency disciplines an inmate for filing a grievance related to alleged sexual abuse, does it
do so ONLY where the agency demonstrates that the inmate filed the grievance in bad faith?
{N/A if agency is exempt from this standard.) X Yes [1No [ NA

Auditor Overall Compiiance Determination

] Exceeds Standard (Substantially exceeds requirement of standards)

X]  Meets Standard (Substantial compliance; complies in all material ways with the
standard for the relevant review period)

] Does Not Meet Standard (Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative below must include a comprehensive discussion of alf the evidence relied upon in making the
compliance or non-compliance determination, the auditor's analysis and reasoning, and the auditor's
conclusions. This discussion must also include corrective action recommendations where the facility does
not meet the standard. These recommendations must be included in the Final Report, accompanied by
information on specific corrective actions taken by the facility.

The initial review of the Nebraska Department of Correctional Services (NDCS) Policy #203.11 (Sexual
AssauitlAbuse) re\nsed 3!31/17 and Pollcy #217 02 ([nmate Grlevance Procedures) revised 6!30/17
allegatlons ‘of ‘abuse and has. admsmstratlve proéedureslappeal ‘process for. dealing with inmate’s
grlevances regardlng sexual abuse -or- harassment Inmates ‘may. place a wrltten com_pla;nt in. the

an unampeded process and allow for other individuals to assrst an.inmate in f[lmg a grrevance or to flle_
griévances themselves ‘on behalf of the inmate. Inmates are not requ1red to utilize an informal process.
for reporting allegations of sexual abuse or sexual harassment nor are they requured to. submit it to the.
staff member involved in the allegation. Grievances. are 1o be resolved with a written response within a
requared timeframe, “Also,  the - facility has an . ‘emergency grievance procedure - requiring an - initial
resporise within 48 hours and a final demslon within five (5) calendar days. Staff and inmate interviews
conﬁrmed there is a grievance process relating to sexual abuse or sexual harassment complaints at the.
facility. The Omaha_Coirectional Center had no gnevances |n the past twelve (12) months related to
sexual abuse or sexual harassment complaints. * T B R TR LN HE i SR

Standard 115.53: Inmate access to outside confidential support services

PREA Audit Report Page 48 of 83 Omaha Correctional Center




All Yes/No Questions Must Be Answered by the Audifor to Complete the Report
1156.53 (a)

= Does the facility provide inmates with access to outside victim advocates for emotional support
services related to sexual abuse by giving inmates mailing addresses and telephone numbers,
including toll-free hotline numbers where available, of local, State, or national victim advocacy or
rape crisis organizations? X Yes [1 No

= Does the facility provide persons detained solely for civil immigration purposes mailing
addresses and telephone numbers, including toll-free hotline numbers where available of local,
State, or national immigrant services agencies? X Yes [ No

» Does the facility enable reasonable communication between inmates and these organizations
and agencies, in as confidential a manner as possible? X Yes £l No

115.53 (b)

» Does the facility inform inmates, prior to giving them access, of the extent to which such
communications will be monitored and the extent to which reports of abuse will be forwarded to
authorities in accordance with mandatory reporting laws? X Yes [ No

115.53 (c)

= Does the agency maintain or attempt to enter into memoranda of understanding or other
agreements with community service providers that are able to provide inmates with confidential
emotional support services related to sexual abuse? X Yes {1 No

» Does the agency maintain copies of agreements or documentation showing attempts to enter
into such agreements? X Yes [ No

Auditor Overall Compliance Determination

] Exceeds Standard (Substantially exceeds requirement of standards)

Meets Standard (Substantial compliance; complies in all material ways with the
standard for the relevant review period)

Ll Does Not Meet Standard {Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative below must include a comprehensive discussion of all the evidence refied upon in making the
compliance or non-compliance determination, the auditor's analysis and reasoning, and the auditor's
conclusions. This discussion must also include corrective action recommendations where the facility does
not meet the standard. These recommendations must be included in the Final Report, accompanied by
informalion on specific corrective actions taken by the facility.

PREA Audlit Report Page 4% of 83 Omaha Correctional Center




The initial review of the Nebraska Department of Correctional Services (NDCS) Policy #203.11 (Sexual

AssaultlAbuse) revised :3/31/17 -to ‘ensure that inmates are provided access to outside confidential
support - services ‘and : legal counse! There Is evidence of NDCS PREA Coordinator obtaining a
Memorandum of Understandrng that was revlewed and srgned on. 8/24/17 wlth the. Nebraska Coalstron

vrctrms of sexual abuse and forensic exams. “The facllity. has avallable the PREA pamph!et “What You
Need to Know About Sexual Assault’ and Identifies for the inmates to call or write the Ombudsman's
Office or the Prison Advocacy Coordinator. There have been no calls from inmates to outside services
in the past twelve: (12) months, Outside services information is provided to the inmates: during . the
orientation process, However, inmate interviews revealed limited knowledge of how to access outside
serwces Since the mrtral review and the on- srte vrsrt the facrlrty s bulletrn boards Iocated in their housmgf

mformatlon was rewewed by thrs audrtor and the facrlrty Is in full complrance wrth thrs standard

Standard 115.54: Th'ijrd-'pa_rjty reporting
All Yes/No Questions Must Be Answered by the Auditor to Complete the Report
115.54 (a)

= Has the agency established a method to receive third-party reports of sexual abuse and sexual
harassment? X Yes 1 No

» Has the agency distributed publicly information on how to report sexual abuse and sexual
harassment on behaif of an inmate? X Yes L] No

Auditor Overall Compliance Determination

[ Exceeds Standard (Substantiafly exceeds requirement of standards)

P Meets Standard (Subsfantial compliance; complies in all material ways with the
standard for the relevant review period)

X Does Not Meet Standard (Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative below must include a comprehensive discussion of all the evidence relied upon in making the
compliance or non-compliance determination, the auditor's analysis and reasoning, and the auditor's
conclusions. This discussion must also include corrective action recommendations where the facility does
nof meet the standard. These recommendations must be included in the Final Report, accompanied by
information on specific corrective actions taken by the facility.
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Assault/Abuse) revised 3/31!17 identifies the Department’s third party reportlng process and instructs
staff to.accept third party reports. NDCS website provides the public with information regarding third-
party reporting of sexual abuse or. sexual -harassment on behalf -of an inmate. There are two (2)
separate reportmg opt:ons for the recelpt of- thlrd party repur’cs of sexual abuse or sexual harassment

made by third partles

OFFICIAL RESPONSE FOLLOWING AN INMATE REPORT

All Yes/No Questions Must Be Answered by the Auditor to Complete the Report
116.61 (a)

» Does the agency require all staff to report immediately and according to agency policy any
knowledge, suspicion, or information regarding an incident of sexual abuse or sexual
harassment that occurred in a facility, whether or not it is part of the agency? & Yes {1 No

» Does the agency require all staff to report immediately and according to agency policy any
knowledge, suspicion, or information regarding retaliation against inmates or staff who reported
an incident of sexual abuse or sexual harassment? I Yes [ No

= Does the agency reqwre all staff to report immediately and according to agency policy any
knowledge, suspicion, or information regarding any staff neglect or violation of responsibilities
that may have contributed to an incident of sexual abuse or sexual harassment or retaliation?
&K Yes [ No

115.61 (b)

= Apart from reporting to designated supervisors or officials, does staff always refrain from
revealing any information related to a sexual abuse report to anyone other than to the extent
necessary, as specified in agency policy, to make treatment, investigation, and other security
and management decisions? X Yes L[l No

115.61 (c)
= Unless otherwise precluded by Federal, State, or local law, are medical and menta!l health
practitioners required to report sexual abuse pursuant to paragraph (a) of this section?
Yes [1No

»  Are medical and mental health practitioners required to inform inmates of the practitioner’'s duty
to report, and the limitations of confidentiality, at the initiation of services? X Yes O No

PREA Audit Report Page 51 of 83 Omaha Correctional Centet




115.61 (d)

» |f the alleged victim is under the age of 18 or considered a vulnerable adult under a State or
local vulnerable persons statute, does the agency report the allegation to the designated State
or local services agency under applicable mandatory reporting laws? & Yes [l No

115.61 (e)

= Does the facility report all allegations of sexual abuse and sexual harassment, including third-
party and anonymous reports, to the facility’s designated investigators? & Yes [ No

Auditor Overall Compliance Determination

[ Exceeds Standard (Substantially exceeds requirement of standards)

X Meets Standard (Substantial compliance; complies in all material ways with the
standard for the relevant review period)

[l Does Not Meet Standard {Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative below must include a comprehensive discussion of all the evidence refied upon in making the
compliance or non-compliance determination, the auditor's analysis and reasoning, and the auditor's
conclusions. This discussion must also include corrective action recommendations where the facility does
not meet the standard. These recommendations must be includsed in the Final Report, accompanied by
information oh specific correcﬁve aclions taken by the facility.

The Initial review. of the Nebraska Department of Correctional Services (NDCS) Policy #203.11. (Sexual
Assault/Abuse) Tevised 3!31!17 identified the reporting process for all facility staff to immediately report
any knowledge, ‘suspicion “or - information they recelve regarding sexual abuse -and - harassment,
retaliation -against . inmates.or :staff .who : report -any incidents . or “any “staff neglect or- wolatlon of
responsibilities that may" ‘have contributed to an incident or: retallatlon All facility ‘'staff are mandated
reporters ‘and most random ‘staff interviews confirmed the program's compliance with this standard.
Addltlonally, the fac;llty staff recewes mformatlon on clear steps on how to report sexual abuse and to

All Yes/No Questions Must Be Answered by the Auditor to Complete the Report

115.62 (a)
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» When the agency learns that an inmate is subject to a substantial risk of imminent sexual
abuse, does it take immediate action to protect the inmate? & Yes [ No

Auditor Overall Compliance Determination

O Exceeds Standard (Substantially exceeds requirement of standards)

X Meets Standard (Substantial compliance; complies in all material ways with the
standard for the relevant review period)

] Does Not Meet Standard (Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative below must include a comprehensive discussion of aff the evidence relied upon in making the
compliance or non-compliance determination, the auditor's analysis and reasoning, and the auditor's
conclusions. This discussion must also include cormective action recommendations where the facifity does
not meet the standard. These recommendations must be included in the Final Report, accompanied by
information on specific corrective actions taken by the facility.

The initial review of the Nebraska Department of Correctional Services (NDCS) Policy #203.11 (Sexual
AssaultlAbuse) revised 3/31/17 requires that immediate action to be taken upon learning. that an inmate
is subject to a ‘substantial risk - of ‘imminent ‘sexual ‘abuse. Documentation. and. interviews with: the
Warden and other random ‘sélected staff were able to artlculate without hesitation, ‘the expectations
and reqwrements of NDCS Policies and PREA’ ‘Standards, upon ‘becoming aware that an inmate may
be subject to a ‘substantial risk of imminent sexual abuse. ‘Staff interviews indicated if an inmate was in’
danger of sexual abuse or at. substantial risk of |mm|nent sexual abuse, they would act’ immediately to
ensure the safety ‘of the inmate,: separate from the alleged perpetrator and contact their immediate
supervisor, ‘Also, the inmate would be. referred for -mental ‘health services. There were ho [nmates

determined to be subject to substantial risk of imminent sexual abuse in the past twelve (12) months.

Standard 115.63: Reporting to other confinement facilites =~
All Yes/No Questions Must Be Answered by the Auditor to Complete the Report
115.63 (a)

» Upon receiving an allegation that an inmate was sexually abused while confined at another
facility, does the head of the facility that received the allegation notify the head of the facility or
appropriate office of the agency where the alleged abuse occurred? X Yes [1 No

115.63 (b)

» |s such notification provided as soon as possible, but no later than 72 hours after receiving the
allegation? & Yes [ No

115.63 (c)
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» Does the agency document that it has provided such notification? X Yes [I No
115.63 {d)

» Does the facility head or agency office that receives such notification ensure that the allegation
is investigated in accordance with these standards? X Yes B No

Auditor Overall Compliance Determination
O Exceeds Standard (Substantially exceeds requirement of standards)

X Meets Standard (Substantial compliance; complies in all material ways with .the
standard for the relevant review period)

O Does Not Meet Standard (Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative below must include a comprehensive discussion of all the evidence relied upon in making the
compliance or non-compliance determination, the auditor's analysis and reasoning, and the auditor's
conclusions. This discussion must also include corrective action recommendations where the facility does
not meet the standard. These recommendations must be included in the Final Report, accompanied by
information on specific corrective actions taken by the facility.

sexually abused while conflned at another facmty, to notlfy ‘the. Warden within 72 hours ‘where the
alleged ~abuse ocourred and fo. report it :in -accordance with - NDCS policy . and. procedures ‘Also
according -to both - pohcxes and ‘procedures, the :Warden 'is’ to- immediately -report the incident -for
investigation and complete an incident report. The Warden had received no. altegatlons that an snmate
was abused while confined at another facility during the past twelve (12) months. : T .

Standard 115.64: Staff first responderduties =~

All Yes/No Questions Must Be Answered by the Auditor to Complete the Report

116.64 (a)

» Upon learning of an allegation that an inmate was sexually abused, is the first security staff
member to respond to the report required to: Separate the alleged victim and abuser?
Yes [ No

» Upon learning of an allegation that an inmate was sexually abused, is the first security staff
member fo respond to the report required to: Preserve and protect any crime scene until
appropriate steps can be taken to collect any evidence? X Yes [ No
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» Upon learning of an allegation that an inmate was sexually abused, is the first security staff
member to respond to the report required to: Request that the alleged victim not take any
actions that could destroy physical evidence, including, as appropriate, washing, brushing teeth,
changing clothes, urinating, defecating, smoking, drinking, or eating, if the abuse occurred
within a time period that still allows for the collection of physical evidence? X Yes [INo

» Upon learning of an ailegation that an inmate was sexually abused, is the first security staff
member to respond fo the report required to: Ensure that the alleged abuser does not take any
actions that could destroy physical evidence, including, as appropriate, washing, brushing teeth,
changing clothes, urinating, defecating, smoking, drinking, or eating, if the abuse occurred
within a time period that still allows for the collection of physical evidence? X Yes [1 No

116.64 (b)

» |f the first staff responder is not a security staff member, is the responder required to request
that the alleged victim not take any actions that could destroy physical evidence, and then notify
security staff? & Yes {1 No

Auditor Overall Compliance Determination
. Exceeds Standard (Substantially exceeds requirement of standards)

Meets Standard (Substantial compliance; complies in all material ways with the
standard for the relevant review period)

Ul Does Not Meet Standard (Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative below must include a comprehensive discussion of afl the evidence refied upon in making the
compliance or non-compliance determination, the auditor's analysis and reasoning, and the auditor's
conclusions. This discussion must also include corrective action recommendations where the facility does
not meet the standard. These recommendations must be included in the Final Report, accompanied by
information on specific corrective actions taken by the facility.

AssaultlAbuse) rewsed 3!31!17 and tralmng documentation requures staff to take specuflc steps to
respond to a report of sexual abuse including; separating the afleged victim from the abuser; preserving
any crime scene within a period that still aliows for the collection of physical evidence; request that the
alleged victim not take any -action that: could destroy physu:al evidence; :and ensure that the alleged
abuser does not take any action to~ dest_rpy_ physical evidence, if the abuse took place within a time
period that still allows for the collection of physical e\ndence “There have been four (4) allegations of
sexual abuse during the ‘past twelve (12) months.. . First responder interview validated his technical
knowledge of actions to be taken upon ‘learning that an inmate was sexually abused, however- most
staff. interviews had difficulty -in providing . the 'action - steps - identified in: ‘the NDCS policies and
procedures ‘had limited ‘knowledge of their. responsublhtles as first responders and unaware of why they
do these duties. All staff were re-trained ‘on first responder duties consnstent.WI_th NDCS -policies and

procedures.:The Omaha Correctional Center's Administrative Assistant III/PREA Compliance Manager
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sent - the documentation to -this guditor prior to the submission of this report The mformatlon was
reviewed by this auditor and the facility is In full compliance with this standard. - SR

Standard 115.65: Coordinated response .~

All Yes/No Questions Must Be Answered by the Auditor to Complete the Report

115.65 (a)

» Has the facility developed a written institutional plan to coordinate actions among staff first
responders, medical and mental health practitioners, investigators, and facility leadership taken
in response to an incident of sexual abuse? X Yes [ No

Auditor Overall Compliance Determination

O Exceeds Standard (Substantially exceeds requirement of standards)

Meets Standard (Substantial compliance; complies in all material ways with the
standard for the relevant review period)

[0  Does Not Meet Standard (Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative below must include a comprehensive discussion of all the evidence refied tpon in making the
compliance or non-compliance determination, the audifor'’s analysis and reasoning, and the auditor's
conclusions. This discussion must also include corrective action recommendations where the facility does
nof meet the standard. These recommendations must be included in the Final Report, accompanied by
information on specific corrective actions taken by the facility.

AssauttlAbuse) revrsed 3!31/17 and Omaha Correctaonal Center's - Operatlonat Memorandum Polloy_
#203. 11 01__(Sexual Assault!Abuse) revnsed 3!31!17 prowdes a wrltten coordlnated response system to
adminlstratlon ‘executive staff and contactmg medlcal and mental health outside sources. The Omaha_
Correctional. Centers Operational Memorandum Policy #203.11.01. (Sexual. Assaulthbuse) revised
3/31/17 -reflects the facility's specification ‘of how they will respond to ‘sexual -allegations and the
notification ‘procedures followed for reports of sexual allegations. ‘Also, the staff utilizes the “Incident
Review.:and  Incident Response” form to. ‘complete  the -documentation -of the ‘incident. '‘Omaha
Correctlonal Center s staff have a system in place prowdmg the staff wrth clear actions to be taken by
-contactlng law enforcement wotlm advocate ser\nces and a number of other. mdt\nduals Intervrews
‘with the Warden and other staff valldated thelr technlcal knowledgeable of thelr dut:es in response toa
sexual abuse. SR _ L
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Standard 115.66: Preservation of ability to protect inmates from contact
with abusers

All Yes/No Questions Must Be Answered by the Auditor to Complete the Report
115.66 (a)

= Are both the agency and any other governmental entities responsible for collective bargaining
on the agency’s behalf prohibited from entering into or renewing any collective bargaining
agreement or other agreement that limits the agency’s ability to remove alleged staff sexual
abusers from contact with any inmates pending the outcome of an investigation or of a
determination of whether and to what extent discipline is warranted? & Yes [1 No

115.66 (b}

= Auditor Is not required to audit this provision.

Auditor Overall Compliance Determination

1 Exceeds Standard (Substantially exceeds requirement of standards)

X Meets Standard (Substantial compliance; complies in afl material ways with the
standard for the relevant review period)

L] Does Not Meet Standard (Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative below must include a comprehensive discussion of all the evidence relied upon in making the
compliance or non-compliance determination, the auditor's analysis and reasoning, and the auditor's
conclusions. This discussion must also include corrective action recommendations where the facility does
not meet the standard. These recommendations must be included in the Final Reporl, accompanied by
information on specific corrective actions taken by the facility.

The initial review of the Nebraska Department of Correctlonal Services (NDCS) Policy #203.11 (Sexual
Assault/Abuse) revised - 3/31/17 ‘and the ‘documentation of the.labor ‘contract between the state of
Nebraska and The Health & Human Care Non-Professional Bargaining Unit; The Examining, lnspect[on
and :Licensing . Bargaining : Unit, : The Health . & ‘Human Care Professional : Bargaining: Unit;" The
Engineering, Science & Resources Bargaining Unlt The Maintenance, Trades & Technical Bargaining
Unit; The Socnal Services & Counseling Bargaining Unit; The Administrative Professional Bargaining
Unit; The . Administrative Support - Bargaining - Unit -and The Protective Service - Bargaining | Unit
- represented by The Nebraska: Association of Public Employees Local 61 of the American Federation of

State, County and Municipal. Emp!oyees (NAPE/AFSCNIE) dated July 1, 2017 through June 30 2019 is
in ‘accordance with the PREA standards and can be found on the NDCS website, E

Standard 115.67: Agency protection against retaliation
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All Yes/No Questions Must Be Answered by the Auditor to Complete the Report

115.67 (a)

Has the agency established a policy to protect all inmates and staff who report sexual abuse or
sexual harassment or cooperate with sexual abuse or sexual harassment investigations from
retaliation by other inmates or staff? X Yes [J No

Has the agency designated which staff members or departments are charged with monitoring
retaliation? ® Yes [ No

116.67 (b)

Does the agency employ multiple protection measures, such as housing changes or transfers
for inmate victims or abusers, removal of alleged staff or inmate abusers from contact with
victims, and emotional support services for inmates or staff who fear retaliation for reporting
sexua! abuse or sexual harassment or for cooperating with Investigations? X Yes [1 No

115.67 (c)

Except in instances where the agency determines that a report of sexual abuse is unfounded,
for at least 90 days following a report of sexual abuse, does the agency: Monitor the conduct
and treatment of residents or staff who reported the sexual abuse to see if there are changes
that may suggest possible retaliation by inmates or staff? X Yes [ No

Except in instances where the agency determines that a report of sexual abuse is unfounded,
for at least 90 days following a report of sexual abuse, does the agency: Monitor the conduct
and treatment of inmates who were reported to have suffered sexual abuse to see if there are
changes that may suggest possible retaliation by inmates or staff? X Yes [ No

Except in instances where the agency determines that a report of sexual abuse is unfounded,
for at least 90 days following a report of sexual abuse, does the agency: Act promptly to remedy
any such retaliation? & Yes {1 No

Except in instances where the agency determines that a report of sexual abuse is unfounded,
for at least 90 days following a report of sexual abuse, does the agency: Monitor any inmate
disciplinary reports? & Yes [ No

Except in instances where the agency determines that a report of sexual abuse is unfounded,
for at least 90 days following a report of sexual abuse, does the agency: Monitor inmate housing
changes? & Yes [ No

Except in instances where the agency determines that a report of sexual abuse is unfounded,
for at least 90 days following a report of sexual abuse, does the agency: Monitor inmate
program changes? X Yes [1 No
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= Except in instances where the agency determines that a report of sexual abuse is unfounded,
for at least 90 days following a report of sexual abuse, does the agency: Monitor negative
performance reviews of staff? X Yes {] No

» Except in instances where the agency determines that a report of sexual abuse is unfounded,
for at least 90 days following a report of sexual abuse, does the agency: Monitor reassignments
of staff? X Yes LI No

» Does the agency continue such monitoring beyond 90 days if the initial monitoring indicates a
continuing need? X Yes [1 No

115.67 (d)

= |n the case of inmates, does such monitoring also Include periodic status checks?
X Yes [JNo

115.67 (e)

= |f any other individual who cooperates with an investigation expresses a fear of retaliation, does
the agency take appropriate measures to protect that individual against retaliation?
& Yes [ No

115.67 (f)
= Auditor is not required to audit this provision.

Auditor Overall Compliance Determination

] Exceeds Standard (Substantially exceeds requirement of standards)

X Meets Standard (Substantial compliance; complies in all material ways with the
standard for the relevant review period)

] Does Not Meet Standard (Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative befow must include a comprehensive discussion of all the evidence refied upon in making the
compliance or non-compliance defermination, the audifor's analysis and reasoning, and the auditor's
conclusions. This discussion must also include corrective action recommendations where the facility does
not meet the standard. These recommendations must be included in the Final Report, accompanied by

information on specific corrective actions taken by the facilily. :

3The initial review of the Nebraska Department of Correctlona! Serwces (NDCS) Pohcy #203.11 (Sexual

reported sexual abuse and sexual “harassment or- who. have cooperated in a. sexual. ‘abuse or
harassment investigation; The pollcy prohibits. retaliation against any staff or inmate for making a report

of sexual abuse as well as retaliation against a victim who has suffered from abuse. The monitoring at a

PREA Audit Report Page 59 of 83 Omaha Correctional Center




minimum will take place for a period of 80 days or longer,-as ‘neeéded. This monitoring would- include
inmate disciplinary reports, housing and. program changes, negative performance reports as well as
reasmgnments of staff. The Administrative Assistant |Il/PREA Compliance Manager is responsible with
overseeing the monitoring of the conduct. or treatment of inmates or staff who reported. the sexual
abuse.and of inmates who were reported to have suffered sexual ‘abuse to determine if changes that
may suggest possible retaliation exist. He has’ assigned the Captain and Lieutenants the responsibility
to serve as an advocate to link services (community based advocates or mental health professionals)
and support to inmates who report. sexual abuse and sexual ‘harassment by ‘another inmate, staff
member, contractor ‘or volunteer If ‘retaliation shoutd -oceur; the ‘assigned . staff. would complete a
“Protection Against Retaliation = Inmates” form whether it is a staff or inmate retallatron monltorlng

There has been no incident in the past twelve (12) months that was monitored for possible retaliation. -

Standard 115.68: Post-allegation protective custody
All Yes/No Questions Must Be Answered by the Auditor to Complete the Report

115.68 (a)

» |s any and all use of segregated housing to protect an inmate who is alleged to have suffered
sexual abuse subject to the requirements of § 115.437 X Yes [ No :

Auditor Overall Compliance Determination

] Exceeds Standard (Substantially exceeds requirement of standards)

Meets Standard (Subsfantial compliance; complies in all material ways with the
standard for the relevant review period)

] Does Not Meet Standard (Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative below must include a comprehensive discussion of alf the evidence relied upon in making the
compliance or non-compliance determination, the auditor's analysis and reasoning, and the auditor's
conclusions. This discussion must also include corrective action recommendations where the facility does
not meet the standard. These recommendations must be included in the Final Report, accompanied by
information on specific corrective actions taken by the facifity.

The initial review of the Nebraska Department of Correctional Services (NDCS) Policy #203.11 (Sexual
Assault/Abuse) : revised 3/31/17 contained information : ~on - post-allegation protectlve custody - or
gmdellnes for movmg an inmate ‘to  another housmg area (Administrative . Restrictive ‘Housing) or
another facility as a last: measure to keep .inmates who alleged. sexual abuse safe and only until an
alternative means for keeping the inmate safe can be . arranged. Omaha ‘Correctional Center has
restrictive housmg and an inmate could be’ transferred to another facility; No inmates who have alleged

sexual abuse in the past twelve (12) months were secluded or isolated from the other inmates. -
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INVESTIGATIONS

Standard 115.71: Criminal and administrative agency investigations -+
All Yes/No Questions Must Be Answered by the Auditor to Complete the Report
115.71 (a)
*  When the agency conducts its own investigations into allegations of sexual abuse and sexual
harassment, does it do so promptly, thoroughly, and objectively? [N/A if the agency/facility is not

responsible for conducting any form of criminal OR administrative sexual abuse investigations.
See 115.21(a).] X Yes [INo £]NA

» Does the agency conduct such investigations for all allegations, including third party and
anonymous reports? [N/A if the agency/facility is not responsible for conducting any form of
criminal OR administrative sexual abuse investigations. See 115.21(a).] ¥ Yes [ No [INA

115.71 (b)

= Where sexual abuse is alleged, does the agency use investigators who have received
specialized training in sexual abuse investigations as required by 115.34? X Yes [ No

115.71 (c)

» Do investigators gather and preserve direct and circumstantial evidence, including any available
physical and DNA evidence and any available electronic monitoring data? x| Yes [ No

» Do investigators interview alleged victims, suspected perpetrators, and witnesses?
Yes [l No

= Do investigators review prior reports and complaints of sexual abuse involving the suspected
perpetrator? & Yes [ No

115.71 (d)

»  When the quality of evidence appears to support criminal prosecution, does the agency conduct
compelled interviews only after consuiting with prosecutors as to whether compelled interviews
may be an obstacle for subsequent criminal prosecution? X Yes [1 No

115.71 (e)

* Do agency investigators assess the credibility of an alleged victim, suspect, or witness on an
individua! basis and not on the basis of that individual's status as inmate or staff? X Yes Ll No

» Does the agency investigate allegations of sexual abuse without requiring an inmate who
alleges sexual abuse to submit to a polygraph examination or other truth-telling device as a
condition for proceeding? X Yes [ No
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115.71 (f)

» Do administrative investigations include an effort to determine whether staff actions or failures to
act contributed to the abuse? & Yes [] No

» Are administrative investigations documented in written reports that include a description of the

physical evidence and testimonial evidence, the reasoning behind credibility assessments, and
investigative facts and findings? X Yes [ No

115.71 (g)
» Are criminal investigations documented in a written report that contains a thorough description

of the physicai, testimonial, and documentary evidence and attaches copies of all documentary
evidence where feasible? X Yes L[ No

116.71 (h)

» Are all substantiated allegations of conduct that appears to be criminal referred for prosecution?
Yes [J No

116.71 (i)

» Does the agency retain all written reports referenced in 115.71(f) and (g) for as long as the
alleged abuser is incarcerated or employed by the agency, plus five years? M Yes [] No

115.71 (j)
* Does the agency ensure that the departure of an alleged abuser or victim from the employment
or control of the agency does not provide a basis for terminating an investigation?
Yes [ No
115.71 (k)
= Auditor is nof required to audit this provision.
115.71 (1)
» When an outside entity investigates sexual abuse, does the facility cooperate with outside
investigators and endeavor to remain informed about the progress of the investigation? (N/A if

an outside agency does not conduct administrative or criminal sexual abuse investigations. See
115.21(a).) X Yes [INo [ONA

Auditor Overall Compliance Determination

] Exceeds Standard (Substantially exceeds requirement of standards)
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X Meets Standard (Substantial compliance; complies in all material ways with the
standard for the relevant review period)

Ol Does Not Meet Standard (Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative befow must include a comprehensive discussion of all the evidence relied upon in making the
compliance or non-compliance determination, the auditor's analysis and reasoning, and the auditor's
conclusions. This discussion must also include corrective action recommendations where the facifity does
not meet the standard. These recommendations must be included in the Final Report, accompanied by
information on specific corrective actions taken by the facility.

The mrtral review of the Nebraska Department of Correctlona[ Ser\nces (NDCS) Polrcy #203. 1. (Sexuai_
Criminal Acta\ntles) re\rised 6/30/17 requrres all staﬁ to refer all alleged mcrdents of sexual abuse and
sexual harassment for investigation to the Nebraska State Patrol (NSP) for the determination of criminal
charges Staff refers 4ll allegations of sexual abuse and harassment to the NDCS PREA Coordinator.to
review.the complaint and determine if the facility. staff will conduct the investigation. If the allegation
appears to be criminal in nature the NDCS PREA Coordinator will. consult with the Agency Personnel
Envestlgatcr for assrgnment to an NDCS Crrmlnal Investlgatcr If referred back to the facrlrty, the NDCS

abuse or sexuat harassment that occurred in this facrlrty in the past twelve (12) months. However, there
has:been - no substantiated . allegation ~of ‘conduct ‘that appeared .to be. criminal “and referred for

prosecution in the past twelve (12) months, All nineteen (19) facility. investigators have received the
specialized training ‘as required by the standards It was evident the staff reported incidents as required
and reports are maintained for as long as the aileged abuser ‘is incarcerated or: employed by the
department.  Evidence s - collected and: prao___ reports mvolvrng the same perpetrator or. vrctlm are'
required to be reviewed. RN L _ R i

Standard 115.72: Evidentiary standard for administrative investigations
All Yes/No Questions Must Be Answered by the Auditor to Complete the Report

116.72 (a)

» s it true that the agency does not impose a standard higher than a preponderance of the
evidence in determining whether allegations of sexual abuse or sexual harassment are
substantiated? X Yes [] No

Auditor Overall Compliance Determination

™ Exceeds Standard (Substantially exceeds requirement of standards)

X Meets Standard (Substantial compliance; complies in all material ways with the
standard for the relevant review period)
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O Does Not Meet Standard (Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative below must include a comprehensive discussion of all the evidence relied upon in making the
compliance or non-compliance determination, the auditor's analysis and reasoning, and the auditor's
conclusions. This discussion must also include corrective action recommendations where the facility does
not meet the standard. These recommendations must be included in the Final Report, accompanied by
information on specific corrective actions taken by the facifity.

Criminal Invest[gator and/or the facmtys PREA Investagator mveshgates the ailegatlon and mdmates a
standard of a preponderance of the evidence or a !ower standard of proof for determining if allegations
are . substantiated, : unsubstantiated - or-- unfounded An “interview with one (1) of -the ‘investigators
indicated that they conduct fact. finding- mvestlgatlons and. do ‘not make ‘conclusions -following their
mvestlgatlons (which are admlnlstratwe in nature) therefore the Warden in consultation with legal and

his superwsory staff and Human Resources would make a determination regardlng dlsCIpllnary actlons'

Standard 115.73: Reporting to inmates SRR R
All Yes/No Questions Must Be Answered by the Auditor to Complete the Report
1156.73 (a)

» Following an investigation into an inmate’s allegation that he or she suffered sexuai abuse in an
agency facility, does the agency inform the inmate as to whether the allegation has been
determined to be substantiated, unsubstantiated, or unfounded? X Yes [ No

1156.73 (b)

» |f the agency did not conduct the investigation into an inmate’s allegation of sexual abuse in an
agency facility, does the agency request the relevant information from the investigative agency
in order to inform the inmate? (N/A if the agency/ffacility is responsible for conducting
administrative and criminal investigations.) &4 Yes [0 No [INA

115.73 (c)

= Following an inmate's allegation that a staff member has committed sexual abuse against the
resident, unless the agency has determined that the allegation is unfounded, or unless the
resident has been released from custody, does the agency subsequently inform the resident
whenever: The staff member is no longer posted within the inmate’s unit? X Yes [J No

= Following an inmate's allegation that a staff member has committed sexual abuse against the
resident, unless the agency has determined that the allegation is unfounded, or unless the
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resident has been released from custody, does the agency subsequently inform the resident
whenever: The staff member is no longer employed at the facility? I Yes [ No

Following an inmate’s allegation that a staff member has committed sexual abuse against the
resident, unless the agency has determined that the allegation is unfounded, or unless the
resident has been released from custody, does the agency subsequently inform the resident
whenever; The agency learns that the staff member has been indicted on a charge related to
sexual abuse in the facility? &I Yes [1d No

Following an inmate’s allegation that a staff member has committed sexual abuse against the
resident, unless the agency has determined that the allegation is unfounded, or unless the
resident has been released from custody, does the agency subsequently inform the resident
whenever: The agency learns that the staff member has been convicted on a charge related to
sexual abuse within the facility? X Yes [ No

115.73 (d)

Following an inmate's allegation that he or she has been sexually abused by another inmate,
does the agency subsequently inform the alleged victim whenever: The agency learns that the
alleged abuser has been indicted on a charge related fo sexual abuse within the facility?
Yes U No

Following an inmate's allegation that he or she has been sexually abused by another inmate,
does the agency subsequently inform the alleged victim whenever: The agency learns that the
alleged abuser has been convicted on a charge related to sexual abuse within the facility?
X Yes [1No

115.73 (e)

Does the agency document all such notifications or attempted notifications? & Yes [ No

115.73 (f)

Auditor is not required to audit this provision.

Auditor Overall Compliance Determination

L] Exceeds Standard (Substantially exceeds requirement of standards)

X = Meets Standard (Substantial compliance; complies in all material ways with the
standard for the relevant review period)

[0  Does Not Meet Standard (Requires Corrective Action)

Instructions for Overall Compliance Deftermination Narrative

The narrative below must include a comprehensive discussion of all the evidence relied upon in making the
compliance or non-compliance determination, the auditor's analysis and reasoning, and the auditor's
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conciusions. This discussion must alsc include corrective action recommencdaltions where the facility does
not meet the standard. These recommendations must be included in the Final Report, accompanied by
information on specific corrective actions taken by the facility.

The initial review of the Nebraska Department of Correctlonal Ser\nces (NDCS) Pollcy #203.11 (Sexual

suffered sexual abuse is rnformed in writing contains’ the process for notlfymg inmates whether the
allegation proves substantrated unsubstantiated or unfounded following an investigation. The policy
fur’ther reqwres that foilowmg an |nmate s aliegatron that a staff member has committed sexual abuse
staff member is no longer posted within the inmate’s umt the staff member is no longer employed at
the faclllty, NDCS learhs that the staff member has been mdlcted or conwcted on a charge reiated 1o
'sexual abuse the facility will Inform the mmate whenever the faeili{y Iearns that the alleged abuser has_
been indicted or convicted on a charge related to sexual abuse within the facility. The staff utilizes an
“inma’_re PREA Notrﬂcatron” form to advrse the mmate of the tnvestlgahon outcome There has been four
past twelve. (12) months that was completed by the agency!factllty The Warden valrdated her techmcal_
knowledge of the reporting process during herinterview.

DISCIPLINE

Standard 115.76: Disciplinary sanctions for staff

All Yes/No Questions Must Be Answered by the Auditor to Complete the Report

116.76 (a)

= Are staff subject to disciplinary sanctions up to and including termination for violating agency
sexual abuse or sexual harassment policies? X Yes [ No

116.76 (b)

» |s termination the presumptive disciplinary sanction for staff who have engaged in sexual
abuse? X Yes []No

115.76 (¢)

» Are disciplinary sanctions for violations of agency policies relating to sexual abuse or sexual
harassment {(other than actually engaging in sexual abuse) commensurate with the nature and
circumstances of the acts commitied, the staff member's disciplinary history, and the sanctions
imposed for comparable offenses by other staff with similar histories? X Yes [ No

115.76 {d)
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= Are all terminations for violations of agency sexual abuse or sexual harassment policies, or
resignations by staff who would have been terminated if not for their resignation, reported to:
Law enforcement agencies (unless the activity was clearly not criminal)? X Yes [1 No

= Are all terminations for violations of agency sexual abuse or sexual harassment policies, or
resignations by staff who would have been terminated if not for their resignation, reported to:
Relevant licensing bodies? & Yes [ No

Auditor Overall Compliance Determination
L] Exceeds Standard (Substantially exceeds requirement of standards)

Meets Standard (Substantial compliance; complies in all material ways with the
standard for the relevant review period)

[]  Does Not Meet Standard (Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative below must include a comprehensive discussion of all the evidence refied upon in making the
compliance or non-compliance determination, the auditor's analysis and reasoning, and the auditors
conclusions. This discussion must also include corrective action recommendations where the facility does
not meet the standard. These recommendations must be included in the Final Repori, accompanied by
information on specific corrective actions taken by the facility.

The initial review of the Nebraska Department. of Correctional Services (NDCS) Policy #203.11 (Sexual
Assault/Abuse) revised 33117 requires staff dlsmplmary sanctions up to. and.including termination for
violating facmty s sexual abuse or harassment policies. The pollcy also mandates that the wolatlon be

is the presumptlve sanction for staff who had engaged in’ sexual abuse. Addttlona!ly, staff may ‘not
escape. sanctions . by : resigning. Staff: who resign. because they ‘would -have. been: term:nated are
reported to the local law enforcement, un[ess the activities were not: clearly criminal. There has been noﬁ
employee- disciplined in the past twelve : (12) ‘months for. violation - of ‘the facility's ‘sexual ‘abuse -or
harassment . pohmes The Warden'’s - mtervrew ‘validated . her techmcal knowledge___of the reportlng_

Standard 115.77: Corrective action for contractors and volunteers - -
All Yes/No Questions Must Be Answered by the Auditor to Complete the Report
1156.77 (a)

» s any contractor or volunteer who engages in sexual abuse prohibited from contact with
inmates? X Yes {1 No
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» |s any contractor or volunteer who engages in sexual abuse reported to: Law enforcement
agencies (unless the activity was clearly not criminal)? X Yes [ No

= s any contractor or volunteer who engages in sexual abuse reported to. Relevant licensing
bodies? X Yes [1 No

115.77 (b)

» |n the case of any other violation of agency sexual abuse or sexual harassment policies by a
contractor or volunteer, does the facility take appropriate remedial measures, and consider
whether to prohibit further contact with inmates? 2 Yes [ No

Auditor Overall Compliance Determination

O Exceeds Standard (Substantially exceeds requirement of standards)

X Meets Standard (Substantial compliance; complies in all maferial ways with the
standard for the refevant review period) ‘

1 Does Not Meet Standard (Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative below must include a comprehensive discussion of all the evidence relied upon in making the
compliance or non-compliance determination, the auditor's analysis and reasoning, and the auditor’s
conclusions. This discussion must also include corrective action recommendations where the facility does
not meet the standard. These recommendations must be included in the Final Report, accompanied by
information on specific corrective actions taken by the facility.

The initial Teview of the Nebraska Department of Correctional Services (NDCS) Policy #203.11 (Sexual
Assault/Abuse) revised 3/31/17 requires that volunteers and contractors in violation of ‘the facility’s
potrcres and procedures regardmg sexual abuse and harassment of mmates wrli be reported to PREA
bodies. Also, the polrcres reqmres the faclllty staff:-to take remedlal measures and prohrblt future contact
with. mmates in the.'case. of any violation of the facrlrtys sexual abuse and harassment policies by
contractors or volunteers. All volunteers and contractors must srgn the “Inmate Sexual Assalilt/Abuse
Agreement for Volunteers and Contractors” form upon completion of the PREA training- they received.

This was verified with the documentation review and during an interview with the Warden, There have
been no volunteers or contractors reported ln the past tWere (12) months for engagrng ln sexuat abuse_
or harassment of an inmate,’ ' : . S &

All Yes/No Questions Must Be Answered by the Auditor to Complete the Report

115.78 (a)
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= Following an administrative finding that an inmate engaged in inmate-on-inmate sexual abuse,
or following a criminal finding of guilt for inmate-on-inmate sexual abuse, are inmates subject to
disciplinary sanctions pursuant to a formal disciplinary process? & Yes [ No

115.78 (b)
» Are sanctions commensurate with the nature and circumstances of the abuse committed, the

inmate's disciplinary history, and the sanctions imposed for comparable offenses by other
inmates with similar histories? & Yes [ No

115.78 (c)

*» When determining what types of sanction, if any, should be imposed, does the disciplinary
process consider whether an inmate’s mental disabilities or mental illness contributed to his or
her behavior? X Yes [ No

115.78 (d)

= [f the facility offers therapy, counseling, or other interventions designed to address and correct

underlying reasons or motivations for the abuse, does the facility consider whether to require

the offending inmate to participate in such interventions as a condition of access fo
programming and other benefits? X Yes [ No

115.78 (e)

» Does the agency discipline an inmate for sexual contact with staff only upon a finding that the
staff member did not consent to such contact? K Yes O No

115.78 (f)

*  For the purpose of disciplinary action does a report of sexual abuse made in good faith based
upon a reasonable belief that the alleged conduct occurred NOT constitute falsely reporting an
incident or lying, even if an investigation does not establish evidence sufficient to substantiate
the allegation? X Yes [ No

115.78 (g)

» Does the agency always refrain from considering non-coercive sexual activity between inmates
to be sexual abuse? (N/A if the agency does not prohibit all sexual activity between inmates.)
Yes [I1No [ONA

Auditor Overall Compliance Determination
] Exceeds Standard (Substantially exceeds requirement of standards)

B< Meets Standard (Substantial compliance; complies in all material ways with the
standard for the relevant review period)
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] Does Not Meet Standard (Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative below must include a comprehensive discussion of all the evidence relied upon in making the
compliance or non-compliance determination, the audifor's analysis and reasoning, and the auditor's
conclusions. This discussion must also include corrective action recommendations where the facility does
not meet the standard. These recommendations must be included in the Final Report, accompanied by
information on specific corrective actions taken by the facility.

The initial review of the Nebraska Department of Correotlonal Services. (NDCS) Policy #203.11 (Sexual
AssauitlAbuse) revised 3/31/17 requires inmates found to have violated any of the ‘agency’s ‘sexual
abuse or sexual harassment policies will be subject to d(smpllnary ‘sanctions. Omaha :Correctional
Center's staff provides each inmate with a NDCS PREA pamphlet entitled “Sexual ‘Assault Awareness”

and Instltutlonal Rules that mcludes thelr rlghts and responmbmtaes a dtsclplmary list of v10|at|ons

designed ' to ‘address and correct ‘the underlsnlng reasons for. their: conduct There were no
administrative. flndmgs of guilt for inmate-on-inmate sexual ‘abuse that have .occurred at the: facility in
the past twelve (12) months, The Warden lndlcated that inmates may a!so be referred for prosecutlon |f;
the allegations were criminal. - T E RE SRR E

MEDICAL AND MENTAL CARE

Standard 115.81: Medlcal and mental health screenmgs h;story of sexual
abuse i e __~ﬁ

All Yes/No Questions Must Be Answered by the Auditor to Complete the Report
115.81 (a)

» |f the screening pursuant to § 115.41 indicates that a prison inmate has experienced prior
sexual victimization, whether it occurred in an institutional setting or in the community, do staff
ensure that the inmate is offered a follow-up meeting with a medical or mental heaith
practitioner within 14 days of the intake screening? & Yes [ No

115.81 (b)

= |f the screening pursuant to § 115.41 indicates that a prison inmate has previously perpetrated
sexual abuse, whether it occurred in an instifutional setting or in the community, do staff ensure
that the inmate is offered a follow-up meeting with a mental health practitioner within 14 days of
the intake screening? (N/A if the facility is not a prison.) X Yes [1No [JNA

115.81 {c)

» If the screening pursuant to § 115.41 indicates that a jall inmate has experienced prior sexual
victimization, whether it occurred in an institutional setting or in the community, do staff ensure
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that the inmate is offered a follow-up meeting with a medical or mental health practitioner within
14 days of the intake screening? X Yes [} No

115.81 (d)

» |s any information related to sexual victimization or abusiveness that occurred in an institutional
setting strictly limited to medical and mental health practitioners and other staff as necessary to
inform treatment plans and security management decisions, including housing, bed, work,
education, and program assignments, or as otherwise required by Federal, State, or local law?
Yes [ No

115.81 (e)

» Do medical and mental health practitioners obtain informed consent from inmates before
reporting information about prior sexual victimization that did not occur in an institutional setting,
unless the inmate is under the age of 18?7 X Yes [ No

Auditor Overall Compliance Determination

Il Exceeds Standard (Substantially exceeds requirement of standards)

Meets Standard (Substantial compliance; complies in all material ways with the
standard for the relevant review period)

] Does Not Meet Standard (Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative below must include a comprehensive discussion of alf the evidence relied upon in making the
compliance or non-compliance determination, the audifor’s analysis and reasoning, and the auditor's
conclusions. This discussion must also include corrective action recommendations where the facility does
not meet the standard. These recommendations must be included in the Final Report, accompanied by
information on specific corrective actions faken by the facility.

AssauItIAbuse) rewsed 3/31!17 and Pollcy #115, 23 (Mental Health Serwces) revised 10/31/16 require
medical and mental health evaluations and as appropriate, treatment is offered to all inmates victimized.
by : sexual abuse and ensure confidentiality of information. Inmates who report prior sexual victimization.
or.who disclose prior incidents of perpetrating sexual abuse, either in an institution or in the community,:
are required to be offered a follow-Up with a medical or a mental health practitioner within fourteen (14)
days of admlssionlscreening Medlcal staff comp!etes vanous admlssmn screenlng forms (1 e.. Entra-:

_lnterwews with the medzcal staff conflrmed that’ a!though there were no disclosures, all inmates were'
offered follow-up meetings with medical and mental health providers. - : LR
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All Yes/No Questions Must Be Answered by the Auditor to Complete the Report
115.82 (a)

* Do inmate victims of sexual abuse receive timely, unimpeded access to emergency medical
treatment and crisis intervention services, the nature and scope of which are determined by
medical and mental health practitioners according to their professional judgment?
X Yes [ No

116.82 {b)

= If no qualified medical or mental health practitioners are on duty at the time a report of recent
sexual abuse is made, do security staff first responders take preliminary steps to protect the
victim pursuant to § 115.627 X Yes [ No

» Do security staff first responders immediately notify the appropriate medical and mental health
practitioners? & Yes [ No

115.82 (c)

» Are inmate victims of sexual abuse offered timely information about and timely access to
emergency contraception and sexually transmitted infections prophylaxis, in accordance with
professionally accepted standards of care, where medically appropriate? X Yes [ No

115.82 (d)
» Are treatment services provided to the victim without financial cost and regardless of whether
the victim names the abuser or cooperates with any investigation arising out of the incident?
Yes [1No

Auditor Overall Compliance Determination
] Exceeds Standard (Substantially exceeds requirement of standards)

X Meets Standard (Substantial compliance; complies in alf material ways with the
standard for the relevant review period)

Ll Does Not Meet Standard (Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative below must include a comprehensive discussion of all the evidence relied upon in making the
compliance or non-compliance determination, the auditor's analysis and reasoning, and the auditor's
conclusions. This discussion must also include corrective action recommendations where the facifity does
not meet the standard. These recommendations must be included in the Final Report, accompanied by
information on specific corrective actions taken by the facility.
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The initial review of the Nebraska Department of Correctlona! Services (NDCS) Pollcy #203. 11 (Sexual

about.and tlmely access to emergency contraceptaon and sexuatly transmltted dlsease prophylams in
accordance. with professionally.“accepted . standards : of - care, - where - medlcally ‘appropriate.-and
unimpeded access to emergency medical treatment and crisis mterventlon services. The medical staff
had -a ‘protocol - in place to assist in- expedltmg an inmate ‘fo ‘the ‘emergercy. room with specific
documentation - (Transportatlon ‘Order “and = Emergency Referral) for .the  staff, Addatsonally.f
documentation -provided to this auditor confirmed -treatment services are .provided to every victim
without fman0|al cost. Nebraska Medical Center (SANE cerhf:ed) prowdes the emergency services.and
forensw exammataons and Nebraska Coa!ltlon to. End Sexual & Domestlc Violence ‘as the vrct|m

the Prison -Advocacy Coordlnator Interwews w1th the medlcal staff conﬂrmed that tnmates have
immedlate access to emergency medical and mental health services. ' S B

Standard 115.83; ‘Ongoing medical and mental health care for sexual abuse
victims and abusers

All Yes/No Questions Must Be Answered by the Auditor to Complete the Report
115.83 (a)
= Does the facility offer medical and mental health evaluation and, as appropriate, treatment to all
inmates who have been victimized by sexual abuse in any prison, jail, lockup, or juvenile
facility? I3 Yes [ No
115.83 (b)
» Does the evaluation and treatment of such victims include, as appropriate, follow-up services,
treatment plans, and, when necessary, referrals for continued care following their transfer to, or
placement in, other facilities, or their release from custody? X Yes [1 No

115.83 (c)

» Does the facility provide such victims with medical and mental health services consistent with
the community level of care? X Yes [1 No

115.83 (d)

»  Are inmate victims of sexually abusive vaginal penetration white incarcerated offered pregnancy
tests? (N/A if all-male facility.) [.] Yes [ No NA

115.83 (e)

= If pregnancy results from the conduct described in paragraph § 115.83(d), do such victims
receive timely and comprehensive information about and timely access to all lawful pregnancy-
related medical services? (N/A if all-male facility.) [] Yes [ No NA
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115.83 (f)

= Are inmate victims of sexual abuse while incarcerated offered tests for sexually transmitted
infections as medically appropriate? X Yes [ No

115.83 (g)

= Are treatment services provided to the victim without financial cost and regardless of whether
the victim names the abuser or cooperates with any investigation arising out of the incident?
Yes [ No

115.83 (h)

= If the facility is a prison, does it attempt to conduct a mental health evaluation of all known
inmate-on-inmate abusers within 60 days of learning of such abuse history and offer treatment
when deemed appropriate by mental health practitioners? (NA if the facility is a jail)
Yes [INo HINA

Auditor Qverall Compliance Determination

L] Exceeds Standard (Substantially exceeds requirement of standards)

X Meets Standard (Substantial compliance; complies in all material ways with the
standard for the refevant review period)

[l  Does Not Meet Standard (Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative below must include a comprehensive discussfon of all the evidence relied upon in making the
compliance or non-compliance determination, the auditor's analysis and reasoning, and the auditor's
conclusions. This discussion must afso include corrective action recommendations where the facility does
not mest the standard. These recommendations must be included in the Final Report, accompanied by
information on specific corrective actions taken by the facility.

_rewsed 3/31/17 requ:res ongomg medlcal and menta[ health care for sexuai abuse wctlms and abusers
Addltlonaily, the pohcy requwes the facuhty to offer medlcai and - mental heaith evaluatlons and

Health staff complete an evaluat[on (Mental Health Appralsal) and foliow-up for mental hea!th wsﬁs 5
‘There have been four (4) investigations of alleged inmate’s sexual abuss that occurred in this facility in
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mmates upon discharge from the facsllty to cont]nue services if needed

DATA COLLECTION AND REVIEW

Standard 115.86: Sexual abuse incident reviews
All Yes/No Questions Must Be Answered by the Auditor to Complete the Report
115.86 (a)

= Does the facility cbnduct a sexual abuse incident review at the conclusion of every sexual abuse
investigation, including where the allegation has not been substantiated, unless the allegation
has been determined to be unfounded? & Yes [ No

115.86 (b)

» Does such review ordinarily occur within 30 days of the conclusion of the investigation?
Yes [1No

115.86 (c)

» Does the review team include upper-level management officials, with input from line
supervisors, investigators, and medical or mental health practitioners? I Yes [ No

115.86 (d)

» Does the review team: Consider whether the allegation or investigation indicates a need to
change policy or practice to better prevent, detect, or respond to sexual abuse? X Yes [1 No

= Does the review team: Consider whether the incident or allegation was motivated by race,
ethnicity; gender identity; iesbian, gay, bisexual, transgender, or intersex identification, status, or
perceived status; gang affiliation; or other group dynamics at the facility? b Yes [ No

» Does the review team: Examine the area in the facility where the incident allegediy occurred to
assess whether physical barriers in the area may enable abuse? X Yes [l No

» PDoes the review team: Assess the adequacy of staffing levels in that area during different
shifts? X Yes [1 No

= Does the review team: Assess whether monitoring technology should be deployed or
augmented to supplement supervision by staff? X Yes [] No

= Does the review team: Prepare a report of its findings, including but not necessarily limited to
determinations made pursuant to §§ 115.86(d)(1) - (d}5), and any recommendations for
improvement and submit such report to the facility head and PREA compliance manager?
Yes [ No
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115.86 (¢)

» Does the facility implement the recommendations for improvement, or document its reasons for
not doing so? & Yes [l No

Auditor Overall Compliance Determination

] Exceeds Standard (Substantially exceeds requirement of standards)

X Meets Standard (Substantial compliance; complies in all material ways with the
standard for the relevant review period)

1 Does Not Meet Standard (Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative below must include a comprehensive discussion of all the evidence relied upon in making the
compliance or non-compliance determination, the auditor's analysis and reasoning, and the auditor's
conclusions. This discussion must also include corrective action recommendations where the facility does
not meet the standard. These recommendations must be included in the Final Report, accompanied by
information on specific corrective actions taken by the facility.

The initial review of the Nebraska Department of Correctional Services (NDCS) Policy #203.11 (Sexual
Assault/Abuse) revised 3/31/17 requires a formal Incident.Review .conducted on every sexual abuse
allegation at ‘the - conclusion ‘of  all 'sexual . abuse ‘investigations, except those determined  to be
unfounded within thirty (30) days. The Omaha Correctional Center's Administrative Assistant IIl/PREA
Compliance Manager oversees  the PREA® Management ‘Team that" consists - of - Upper “Level
Management posutions (|e Assnstant Warden Capta;n Umt Admmistrator) Lme Superwsors (|e
Psychologlst) - The facmty has reported flve (5) mvestlgatlons of onmlnal andfor - admln[stratlve
investigation of alleged sexual abuse or: sexual harassment ‘that occurred in this facility in-the past
twelve (12) months. It was e\ndent from the interviews staff had been tramed knowledgeable of the
process and would document thelr a'ewew on the “Sexual Abuse Enmdent Re\new” form that oaptures ail
aspects of an incident. * S e

Standard 115.87: Data collection
All Yes/No Questions Must Be Answered by the Auditor to Complete the Report

115.87 (a)

» Does the agency collect accurate, uniform data for every allegation of sexual abuse at facilities
under its direct control using a standardized instrument and set of definitions? & Yes L[ No
115.87 (b) ' ' '
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» Does the agency aggregate the incident-based sexual abuse data at least annually?
Yes 0O No

115.87 (c)

» Does the incident-based data include, at a minimum, the data necessary to answer all questions
from the most recent version of the Survey of Sexua! Violence conducted by the Department of
Justice? K Yes [ No

115.87 (d)

= Does the agency maintain, review, and collect data as needed from all available incident-based
documents, including reports, investigation files, and sexual abuse incident reviews?
Yes [ No

115.87 (e}

= Does the agency also obtain incident-based and aggregated data from every private facility with
which it contracts for the confinement of its inmates? (N/A if agency does not contract for the
confinement of its inmates.) [] Yes [ No NA

115.87 (f)

= Does the agency, upon request, provide all such data from the previous calendar year to the
Department of Justice no later than June 307 (N/A if DOJ has not requested agency data.)
Yes [ONo [INA

Auditor Overall Compliance Determination

i Exceeds Standard (Substantially exceeds requirement of standards)

X Meets Standard (Substantial compliance; complies in all material ways with the
standard for the relevant review period)

O Does Not Meet Standard (Requires Corrective Aéﬁon)

Instructions for Overall Compliance Determination Narrative

The narrative below must include a comprehensive discussion of afl the evidence refied upon in making the
compliance or non-compliance determination, the auditor's analysis and reasoning, and the auditor's
conclusions. This discussion must also include corrective action recommendations where the facility does
not meet the standard. These recommendations must be included in the Final Report, accompanied by
information on specific corractive actions taken by the faciity. ,

The initial review of the Nebraska Department of Correctional Services (NDCS) Policy #203. 11 (Sexual
Assault/Abuse). rewsed 3/31/17 requires the col!ectlon of accurate, uniform: data for every allegation. of
sexual abuse at facilities. The Warden submits a monthly report and the NDCS-PREA Coordinator
reviews the Information relatmg ‘to ! PREA. NDCS “has “a ‘data ‘collection. instrument to ‘answer. all
questions for the U.S. Department of Justice Survey of Sexual Abuse Violence. A review of the 2016
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NDCS ‘Annual -PREA Assessment revealed it was detailed, comprehenswe and Identlfees aII state
facilities within the Nebraska Department of Correctional Services, 7 = S

Standard 115.88; Data review for corrective action - -~ =
All Yes/No Questions Must Be Answered by the Auditor to Complete the Report
115.88 (a)
= Does the agency review data collected and aggregated pursuant to § 115.87 in order to assess
and improve the effectiveness of its sexual abuse prevention, detection, and response policies,
practices, and fraining, including by: |dentifying problem areas? ® Yes [ No
» Does the agency review data collected and aggregated pursuant to § 1156.87 in order to assess
and improve the effectiveness of its sexuai abuse prevention, detection, and response policies,
practices, and training, including by: Taking corrective action on an ongoing basis?
Yes [1No
» Does the agency review data collected and aggregated pursuant to § 115.87 in order fo assess
and improve the effectiveness of its sexual abuse prevention, detection, and response policies,

practices, and training, including by: Preparing an annual report of its findings and corrective
actions for each facility, as well as the agency as a whole? & Yes [ No

115.88 (b)
» Does the agency’s annual report include a comparison of the current year's data and corrective
actions with those from prior years and provide an assessment of the agency’s progress in
addressing sexual abuse & Yes [ No

115.88 (c)

= s the agency's annual report approved by the agency head and made readily available to the
public through its website or, if it does not have one, through other means? I Yes [ No

115.88 (d)

» Does the agency indicate the nature of the material redacted where it redacts specific material
from the reports when publication would present a clear and specific threat to the safety and
security of a facility? X Yes [J1 No

Auditor Overall Compliance Determination

] Exceeds Standard (Substantialfy exceeds requirement of standards)

X< Meets Standard (Substantial compliance; complies in all material ways with the
standard for the relevant review period) :
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O Does Not Meet Standard (Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative below must include a comprehensive discussion of all the evidence relied upon in making the
compliance or non-compliance determination, the auditor's analysis and reasoning, and the auditor's
conclusions. This discussion must also include corrective action recommendations where the facility does
not meet the standard. These recommendations must be included in the Final Report, accompanied by
information on specific corrective actions taken by the facility.

The Initial review of the Nebraska Department of Correctional Services (NDCS) Policy #203.11. (Sexual
AssaultlAbuse) revised :3/31/17_ requires the -review . of . data for:corrective. ‘action to 1mprove the
effectiveness of its prevention; protectlon and response policies, practlces and training. A review of the
2016 NDCS Annual :PREA Assessment and 2016 .Omaha_ Correctional Centers ‘Anhual - PREA
Assessment indicated compliance with the standard ‘and included alf of the required elements ‘The
2016 NDCS Annual PREA Assessment is posted on the NDCS Websute and readily available for public

review The Warden monitors collected data to determme and assess the need for any correctlve
‘action. e R

Standard 115.89: Data storage, publication, and destruction -~
All Yes/No Questions Must Be Answered by the Auditor to Complete the Report
116.89 (a)

» Does the agency ensure that data collected pursuant to § 115.87 are securely retained?
Yes [ No

115.89 (b)
= Does the agency make all aggregated sexual abuse data, from facilities under its direct control
and private facilities with which it contracts, readily available to the public at least annually
through its website or, if it does not have one, through other means? X Yes [1 No
116.89 (c)

» Does the agency remove all personal identifiers before making aggregated sexual abuse data
publicly available? I Yes [1 No :

115.89 (d)

» Does the agency maintain sexual abuse data collected pursuant to § 115.87 for at least 10
years after the date of the initial collection, unless Federal, State, or local law requires
otherwise? X Yes [ No

Auditor Overall Compliance Determination
] Exceeds Standard (Substantially exceeds requirement of standards)
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X Meets Standard (Substantial compliance; complies in all material ways with the
standard for the relevant review period)

] Does Not Meet Standard (Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative below must include a comprehensive discussion of all the evidence relied upon in making the
compliance or non-compliance determination, the auditor's analysis and reasoning, and the auditor's
conclusions. This discussion must also include corrective action recommendations where the facility does
not meet the standard. These recommendations must be included in the Final Report, accompanied by
information on specific corrective actions taken by the facility.

The Initial review of the Nebraska Department of Correctional Services (NDCS) Policy #203.11 (Sexual
Assault/Abuse) revised 3/31/17 requires that data is collected and securely retained for 10 years. The
policy -indicated . the Department will complete -an ~annual . report The “annual report- will ‘contain
identification of problem areas, each facility’s .corrective action, comparison of the-current years data
and corrective actions with those . from . prior “years - and .provides -an assessment of progress ‘in
addressing sexual abuse. The aggregated sexual abuse data was rewewed ‘and ali personal identifiers
are removed. The 2016 NDCS Annual PREA Assessment is. posted on the NDCS WebSIte and readsly
available for:public review. =~ : _

AUDITING AND CORRECTIVE ACTION

Standard 115.401: Frequency and scope of audits
All Yes/No Questions Must Be Answered by the Auditor to Complete the Report
115.401 (a)
* During the three-year period starting on August 20, 2013, and during each three-year period
thereafter, did the agency ensure that each facility operated by the agency, or by a private

organization on behalf of the agency, was audited at least once? (N/A before August 20, 2016.)
Yes [ONo [INA

115.401 (b)
= During each one-year period starting on August 20, 2013, did the agency ensure that at least

one-third of each facility type operated by the agency, or by a private organization on behalf of
the agency, was audited? & Yes [ No

115.401 {h)

= Did the auditor have access to, and the ability to observe, all areas of the audited facility?
Yes [ No
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115.401 (i)

=  Was the auditor permitted to request and receive copies of any relevant documents (including
electronically stored information)? X Yes [1 No

115.401 (m)

= Was the auditor permitted to conduct private interviews with inmates, residents, and detainees?
Yes [I1No

1156.401 (n)

= Were inmates permitied to send confidential information or correspondence to the auditor in the
same manner as if they were communicating with legai counsel? X Yes L[] No

Auditor Overall Compliance Determination
] Exceeds Standard (Substantially exceeds requirement of standards)

XI  Meets Standard (Substantial compliance; complies in all material ways with the
standard for the relevant review period)

O Does Not Meet Standard (Requires Corrective Aclion)

Instructions for Overall Compliance Determination Narrative

The narrative below must include a comprehensive discussion of all the evidence relied upon in making the
compliance or non-compliance determination, the auditor's analysis and reasoning, and the auditor's
conclusions. This discussion must also include corrective action recommendations where the facility does
not meet the standard. These recommendations must be included in the Final Repor, accompanied by
information on specific corrective actions faken by the facility.

This -auditor reviewed the ‘Nebraska : Department -of . Correctional - Services (NDCS) web . page ‘at

hitps: I{corrections.nebraska. gov/aboutlgrlson rape-elimination-act-0 - containing ~the ‘ten (10) ‘audit
reports for PREA audits completed from March 9, 2015 through July 13, 2017. One third of each facility

type operated by this Agency was completed during the first PREA review cycle in accordance with the
standard All ten (1 0) facilities have been scheduled. for the second PREA review cycle Thls facihty is

accordance tothe standard
Standard 115.403: Audit contents and findings
All Yes/No Questions Must Be Answered by the Auditor to Complete the Report

115.403 (f) : :
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*» The agency has published on its agency website, if it has one, or has otherwise made publicly
available, all Final Audit Reports within 90 days of issuance by auditor. The review period is for
prior audits completed during the past three years PRECEDING THIS AGENCY AUDIT. In the
case of single facility agencies, the auditor shall ensure that the facility’s last audit report was
published. The pendency of any agency appeal pursuant to 28 C.F.R. § 115.405 does not
excuse noncompliance with this provision. (N/A if there have been no Final Audit Reports issued
in the past three years, or in the case of single facility agencies that there has never been a
Final Audit Report issued.) Yes [INo [ONA

Auditor Overall Compliance Determination

1 Exceeds Standard (Substantially exceeds requirement of standards)

X Meets Standard (Substantial compliance; complies in alf material ways with the
standard for the relevant review period)

0] Does Not Meet Standard (Requires Corrective Action)

Instructions for Overall Compliance Determination Narrative

The narrative below must include a comprehensive discussion of alf the evidence relied upon in making the
compliance or non-compliance determination, the auditor's analysis and reasoning, and the auditor's
conclusions. This discussion must also include corrective action recommendations where the facilily does
not meet the standard. These recommendations must be included in the Final Report, accompanied by
information on specific corrective actions taken by the facility.

This ‘auditor reviewed . the -Nebraska - Department of . Correctional - Services - (NDCS) ‘web page
https://corrections.nebraska. qovlabout!pnson -rape- ehm:raatlon act-0 containing the ten (10) PREA Final
Reports that were audited for- the pre\nous three years and publzshed wnthm 90 days aﬁer the fmal
report was issued by the audltor ' .

AUDITOR CERTIFICATION

| certify that:
The contents of this report are accurate to the best of my knowledge.

X] No conflict of interest exists with respect to my ability to conduct an audit of the
agency under review, and

X | have not included in the final report any personally identifiable information (Pll)
about any inmate or staff member, except where the names of administrative
personnel are specifically requested in the report template.
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Auditor Instructions:

Type your full name in the text box below for Auditor Signature. This will function as your official
elecfronic signature, Auditors must deliver their final report to the PREA Resource Center as a
searchable PDF format to ensure accessibility to people with disabilities. Save this report document
into a PDF format prior to submission.! Auditors are not permitted to submit audit reports that have
been scanned.? See the PREA Auditor Handbook for a full discussion of audit report formatting
requirements.

Dorothy Xanos December 9, 2017

Auditor Signature Date

1 See additional instructions here: https://support.office.com/en-us/article/Save-or-convert-to-PDE-d85416¢5-7d 7 7-4fd6-
2216-6f4bf7c7¢110 .

% 5ee PREA Auditor Handbook, Version 1.0, August 2017; Pages 68-69.
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